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Introduction

Policy Decisions

Council

The Council is the Board of Directors of the College and is responsible for managing and
administering the affairs of the College. As the College’s fiscal year begins on June 1, this report
covers Council’s activities for the period June 1, 2004 to May 31, 2005.

In 2004-2005, Dr. Josephine Tan was elected in District 1 - North, and Dr. Nicholas Kuiper was
appointed in District 8 - Academic. In the latter part of the 2004 - 2005 reporting year, three new
public appointees joined Council: Mr. Vincent Lacroix, Dr. Ivan McFarlane, and Mr. Enyie John
Onuoha.

The Council met in September and December 2004, and in April and May 2005. At the May
2004 Council meeting, Jean-Martin Bouchard, M.Ps., C.Psych.Assoc. was elected President for
2004-2005. In May 2005, Maggie Gibson, Ph.D., C.Psych. was elected President for 2005-2006.

Council oversaw and received reports of interactions between College representatives and
government and other regulatory agencies. The College engaged the services of a Government
Relations Consultant to prepare an Environmental Scan.

The status of the proposed Registration Regulation amendments which were submitted to the
Ministry of Health and Long-Term care were monitored. Council approved an increase in the cut
score for the Jurisprudence and Ethics Examination (JEE), which must be passed by every
candidate for registration with the College.

Council approved the revised Standards of Professional Conduct after intensive work by the
Executive Committee and College staff, as well as consultation with the membership of the
College.

A change in the policy on the use of previous College decisions in College investigations was
approved by Council. The policy deals with the timing of making the information about certain
previous cases available during the consideration of a new matter.

Representatives of the College began meeting quarterly with the Ontario Psychological
Association (OPA) and the Ontario Association of Psychological Associates (OAPA) to discuss
issues of mutual interest.

Council had been monitoring progress regarding the College’s proposed amendment to the
Professional Misconduct Regulation which had been submitted to the Ministry of Health and
Long-Term Care. Council withdrew this submission however, in view of the fact that the
Personal Health Information Protection Act (PHIPA), the provincial privacy legislation
proclaimed on November 1, 2004, includes a provision permitting disclosure of personal health
information to eliminate or reduce harm.

A Strategic Planning Committee was convened this year since the previous strategic plan for the
College was formulated in 2001.

Council discussed the possibility of a review of the Regulated Health Professions Act by the
Ministry of Health and the Health Professions Regulatory Advisory Council (HPRAC),
specifically that they may be considering the issue of whether psychotherapy should be a
controlled act.
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Members

College Staff
Support

Activities

Executive Committee

During 2004-2005, the Executive Committee held five regular meetings and three teleconferences.

Jean-Martin Bouchard, M.Ps., C.Psych.Assoc. President

Maggie Gibson, Ph.D., C.Psych. Vice-President
Clarissa Bush, Ph.D., C.Psych. Member-at-Large
Dorothy Cotton, Ph.D., C.Psych. Member-at-Large
Mark Lawrence Public Member
Susan Nicholson Public Member

Catherine Yarrow, MBA, Ph.D., C.Psych., Registrar & Executive Director
Prema Shankaran, Assistant to the Registrar

The Committee considered one Registrar’s investigation, three Registrar’s inquiries, and
appointed a Board of Inquiry in one matter.

A recommendation was made by the Committee to Council that they distribute the proposed
revised Standards of Professional Conduct to the College membership for consultation and
feedback. The revised Standards were then completed by Dr. Bush, Dr. Morris, Dr. Yarrow, and
Mr. Bouchard and submitted to Council.

The Committee oversaw and recommended to Council a number of changes to College
Regulations, By-laws and policies including: the Professional Misconduct Regulation; the
Expense Claim Policy; By-law 18: Fees, with respect to the out-of-province registration fee; the
Disaster Recovery Plan, By-law 19: Appointment of Non-Council Members to the Committee;
By-law 20: (Elections); and, the policy on staff honoraria. It also continued to monitor progress
with the Ministry of Health and Long-Term Care regarding the revision of the Registration
Regulation to conform to the Mutual Recognition Agreement.

To avoid having to review the staff salary grid every year, the Committee directed the Registrar to
bring to the Executive a three-year salary grid proposal. The proposed grid was reviewed by the
Executive and a recommendation made to Council.

The Committee monitored the financial activities of the College, reviewing investment strategies,
financial reports and statements from the Registrar and the Finance Committee. The Committee
also received reports from the various committees of the College and received reports from the
Registrar on human resources matters and proposed expenditures for specific new projects.
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Panel
Deliberations

Plenary
Deliberations

Registration Committee

The Registration Committee has four major roles: (1) to review all applications for registration of
psychologists and psychological associates referred by the Registrar, at all steps in the registration
or appeals process, and to make individual registration decisions; (2)to review applications under
Section 19 of the Health Professions Procedural Code (Code) under the Regulated Health
Professions Act (RHPA) for removal or modification of a term, condition or limitation; (3) to
review requests for change of area of practice for autonomous practice members; and (4) to
recommend registration policy and procedures consistent with RHPA, Regulation 533/98,
Registration and with applicable interprovincial or international agreements such as the MRA, AIT
and NAFTA.

Clarissa Bush, Ph.D., C.Psych., Chair Council Member

lan Brown, Ph.D., C.Psych. College Member

Tim Hill, M.A., C.Psych.Assoc. College Member

Nicholas Kuiper, Ph.D., C.Psych. Council Member

Nancy Link, Ph.D., C.Psych. Council Member

Jane Mortson Public Member

Susan Nicholson Public Member

Connie Learn Director, Registration and Administration
Lesia Mackanyn Administrative Assistant: Registration
Myra Veluz Administrative Assistant: Registration
Michelle Langlois Administrative Assistant: Registration

The Registration Committee held a total of 18 meetings in this fiscal year. The Committee met in
plenary session, on six occasions, for the consideration of broad registration issues, including the
preparation of recommendations to Council on registration policy. The Committee met in panel
sessions for the review of individual cases with Panel A and Panel B each meeting six times.

Virtually all cases require thorough preliminary staff review with multiple interactions between the
applicant and staff. Approximately half of the cases require more than one review by a panel
during the period of supervised practice or for approval for an oral examination. In some
instances, where the decision is not favourable to the applicant, appeals may be made to the Health
Professions Appeal and Review Board (HPARB). Decisions from HPARB have provided
direction to each panel in rendering more detailed orders, communicated in a manner consistent
with the provisions of RHPA.

Draft guidelines for members wishing to change their area of practice were finalized in July 2004.

The Committee revised the oral examiners’ rating sheets to comply with the need to evaluate the
five core competencies to comply with the Mutual Recognition Agreement. The new forms were
put into use as of the December 2004 oral examinations.

The guidelines for removal of a term, limitation or condition were revised and approved, and the
policy for the types of terms, limitations or conditions which can be imposed was developed.

The Committee reviewed the level of coursework acceptable as foundational knowledge as well as
other changes in wording to the Guidelines for Academic Credentials, and developed more
detailed and useful guidelines for members required to undertake a retraining plan.
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Draft revisions to the process for Psychological Associates applying for certificates as
Psychologists, as well as draft guidelines for candidates applying for Interim Autonomous Practice
were made.

Summary of For comparison, the 2003 — 2004 numbers are shown in brackets.

Activities for o _
2004 - 2005 Applications received by the College from June 1, 2004 to May 31, 2005:

(application = completed application form + fee)

e Psychological Associate 27 (52)
e Psychologist 109 (106)
e Total 136 (158)
Certificates authorizing supervised practice issued from June 1, 2004 to May 31, 2005
e Psychological Associate 25 (38)
e Psychologist 102 (117)
e Total 127 (155)

Certificates authorizing interim autonomous practice
(a six month certificate — no supervision)

e Psychological Associate 0 0)
e  Psychologist 1 (@)
e Total 1 (@)
Applications refused, June 1, 2004 to May 31, 2005

e Psychological Associate 8 reviewed 5 refused (@)
e Psychologist 3 reviewed 3 refused Q)
e Total 11 reviewed 8 refused (5)
Examination for Professional Practice in Psychology, 2004 - 2005

e Applications received by the College & submitted to PES 146 (125)
e  Scores received from PES 125 (118)
Jurisprudence & Ethics Examination

e Candidates at September 20, 2004 administration 78 (61)
e Candidates at March 29, 2004 administration 90 (74)
e Total for the year 168 (135)
Oral examination

e Candidates at June 2004 administration 52 (61)
e Candidates at December 2004 administration 70 (56)
e Total for the year 122 (117)
Registration interviews (mobility, term/condition/limitation, change of area)

e Psychological Associates 4 (6)
e  Psychologists 7 (6)
e Total for the year 11 (12)
Certificates authorizing autonomous practice issued from June 1, 2004 to May 31, 2005
e Psychological Associates 24 (25)
e  Psychologists 99 (90)
e Total for the year 123 (115)
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Quality Assurance Committee

The Regulated Health Professions Act, 1991 (RHPA) requires that the College establish a
Quality Assurance Program. A Quality Assurance Program is defined as “a program to assure
the quality of the practice of the profession and to promote the continuing competence among the
members”. The Quality Assurance Committee has the statutory responsibility for the
development and implementation of the College’s Quality Assurance Program.

The Quality Assurance Committee of the College of Psychologists consists of three members of
the Council (one public and two professional), and two professional non-Council members, as
well as staff support. Members of the Committee for the year 2004 - 2005 were:

Phyllis Nemers, Ed.D., C.Psych., Chair College Member

Janice Currie, Ph.D., C.Psych. Council Member

Jane Mortson Public Member

Pat Pettit, M.A., C.Psych.Assoc. College Member

Josephine Tan, Ph.D., C.Psych. Council Member

Rick Morris, Ph.D., C.Psych., Deputy Registrar/Director, Professional Affairs

The Quality Assurance Committee met on three occasions during the 2004 - 2005 fiscal year:
November 2004, March 2005 and May 2005. The Committee’s focused on a review of the Peer
Assisted Review (PAR) process as its priority for the year. The Quality Assurance Committee
reviewed the satisfaction surveys completed by participants since the PAR process began in 1998
and considered suggestions for change and improvement.

In response to the submission of the College’s Quality Assurance Regulation amendment, the
Ministry of Health and Long-Term Care requested that more detailed information pertaining to
two proposed amendments be put directly into the Quality Assurance Regulation. The two items
were the criteria to be used in selecting members for the “targeted peer assisted reviews”, and the
guidelines setting out the acceptable types of mandatory continuing education activities, and the
amount of time per year members are expected to engage in them. The Committee submitted a
draft of suggested changes to the Ministry for review and comment.

The newly reorganized Self-Assessment Guide and Professional Development Plan, which was
developed by the previous year’s Committee, was implemented in the January 2005 version that
was distributed to members.

Twelve Peer Assisted Reviews of members’ practices were completed. In addition, two
members were referred to the Quality Assurance Committee by the Complaints Committee. Of
these, one member completed a remediation plan developed in conjunction with the Committee,
and the other referral is in process.

e Final review and submission of the amendment to the Quality Assurance Regulation
e Further development and refinement of the Directed Practice Assessment process
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Fitness to Practice Committee

The role of the Fitness to Practice Committee is to conduct hearings in matters referred by the
Executive Committee concerning alleged incapacity of a member. The Committee is also
responsible for hearing applications for reinstatement by members whose certificate of
registration was revoked following incapacity proceedings.

The Fitness to Practice Committee of the College of Psychologists consists of three members of
the Council (one public and two professional) and two professional non-Council members.
Members of the Committee for the year 2004 - 2005 were:

Dalia Slonim, Psy.D., C.Psych., Chair Council Member

Michelle Blain, Ph.D., C.Psych. College Member

Mary Bradley, M.A.Sc., C.Psych.Assoc. College Member

Jane Mortson Public Member

Josephine Tan, Ph.D., C.Psych. Council Member

Barry Gang, Dip.C.S., C.Psych.Assoc. Director, Investigations and Hearings

The Committee did not receive any referrals or conduct any hearings this year.

Client Relations Committee

Section 84 of the Health Professions Procedural Code of the Regulated Health Professions Act,
1991 (RHPA) requires the College to have a Client Relations Committee whose mandate is to
enhance relations between members and their clients. The Code outlines specific responsibilities
for the Committee with respect to sexual abuse prevention while allowing the Committee to
address a broader spectrum issues related to client-member relationships.

The Client Relations Committee consists of four members of Council (two public and two
professional) and two professional, non-Council members, as well as staff support. Members of
the Committee for the fiscal year 2004-2005 were:

Maggie Gibson, Ph.D., C.Psych., Chair Council Member

Gaye Dale Public Member

Jane Marie James, M.Ed., C.Psych.Assoc. College Member

Nicholas Kuiper, Ph.D., C.Psych. Council Member

Susan Nicholson Public Member

Douglas Reberg, Ph.D., C.Psych. College Member

Rick Morris, Ph.D., C.Psych. Deputy Registrar/Director, Professional Affairs
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The Client Relations Committee met three times during the 2004 - 2005 year: October 2004 and
November 2004 by teleconference, and April 2005.

Education:

In accordance with its education mandate, the Committee focused on developing a presentation
entitled Mandatory Reporting of Sexual Abuse by Regulated Health Professionals which was
presented at the annual convention of the Ontario Psychological Association (OPA) in February
2005. The panel consisting of Committee members Dr. Maggie Gibson, Ms. Susan Nicholson,
Dr. Doug Reberg and, College staff member Dr. Rick Morris made a presentation discussing
issues pertaining to the reporting of sexual abuse and the obligation of members of the profession
to make such reports. The session was audiotaped and is available for purchase from the OPA.

After reviewing a variety of web sites of other psychology regulatory bodies in Canada and the
United States, recommendations regarding the restructuring of the College website structure were
made, with information about which materials should be included, with the goal of expanding
and elaborating on the existing pages.

Funding for Therapy:
One individual was supported through this program this year.

Continued work on the Client Relations section of the College website in order to provide more
detailed and updated information to members and the public.

Complaints Committee

Council Member
College Member
Council Member

Dorothy Cotton, Ph.D., C.Psych., Chair
Mary Bradley, M.A.Sc., C.Psych.Assoc.
Jean-Martin Bouchard, M.Ps., C.Psych.Assoc.

Paul Comper, Ph.D., C.Psych.

Audrey Cooley, M.A., C.Psych.Assoc.

Gaye Dale

G. Ron Frisch, Ph.D., C.Psych.
Jos Hulshof, Drs., C.Psych.Assoc.
Mark Lawrence

Nancy Link, Ph.D., C.Psych.

Janet Morrison, M.A., C.Psych.Assoc.

Susan Nicholson

Debbie Nifakis, Ed.D., C.Psych.
Enyie John Onuoha

Diane Roller, Ph.D., C.Psych.
Dalia Slonim, Psy.D., C.Psych.

Barry Gang, Dip.C.S., C.Psych.Assoc.

Robert Feldman, LL.B.
Mona McTague, LL.B.
Jean-Michel Trussart

Janice Carment
Lesley Hendry
Michelle Langlois

College Member
College Member
Public Member
Council Member
College Member
Public Member
College Member
College Member
Public Member
College Member
Public Member
College Member
Council Member

Director of Investigations and Hearings

Investigator: Investigations and Resolutions
Investigator: Investigations and Resolutions
Administrative Assistant: Investigations and

Resolutions
Administrative Assistant
Administrative Assistant
Administrative Assistant
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The Complaints Committee is responsible for the investigation of complaints about members of
the College. As required by statute, every complaint is investigated by a panel of the Committee
comprised of two professional members of the Committee and one member of the Committee
appointed to the College by the Lieutenant Governor in Council. After the investigation has been
completed, the Committee considers all of the relevant information and renders a decision. In
each case, the Committee provides the parties to the complaint with a written decision and
reasons.

If a member or complainant is dissatisfied with the adequacy of the Committee’s investigation or
believes the decision reached is unreasonable, he/she can request a review by the Health
Professions Appeal and Review Board (HPARB). The HPARB is an adjudicative tribunal under
the Regulated Health Professions Act, 1991 (RHPA). Through reviews, the HPARB monitors
the activities of the Complaints Committee to ensure it fulfills its duties in the public interest and
as mandated by legislation.

At the beginning of the year there were 52 outstanding complaints brought forward from
previous fiscal years. The College received 51 new complaints during the year and was asked by
HPARB to reconsider 6 matters following a review.

The chart below describes the 51 new complaints received by the College.

Nature of New Complaints Received by the College of Psychologists
June 1, 2004 to May 31, 2005

By Nature of the Complaint # of Cases

Bias

Boundary violation

Breach of confidentiality

Complainant has yet to state nature of complaint
Conduct unbecoming a member of the College
Failure to obtain informed consent

Failure to render services appropriate to the user’s needs
False or misleading statements

Improper supervision

Inaccurate Information

Inadequate data to support conclusions
Inadequate handling of termination
Inappropriate conduct toward a colleague
Insensitive treatment of clients

Quality of services

Record keeping problems

Sexual gestures

NI R R RS ST RN S

Sexual touching

TOTAL: 51

-10 -
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Dispositions
Reached During
the Year

By Nature of Service

# of Cases

Administration

Correctional assessment

Custody & access/child welfare assessment

Educational assessment

Neuropsychological assessment

Not related to psychological services

Other assessment

Psychotherapy/counselling

Rehabilitation/insurance assessment

o

Supervision

Teaching/training

PP |IO|O0O0|Fk,r|w(ol|ol|F

TOTAL: 51

Health Professions Appeal and Review Board

# of Cases

Reviews requested

13

Decisions received

19

Decision Confirmed 1

Decision Unreasonable

Investigation Inadequate

oMW

Withdrawn

Inquiries and resolutions of concerns, not resulting in complaint 163

Dispositions available to the Committee are:

o Referral of specified allegations of professional misconduct or incompetence to the

Discipline Committee

o Referral of the member to the Executive Committee for incapacity proceedings
e Requiring the member to appear before a panel of the Committee to be cautioned
e Taking other action it considers appropriate that is not inconsistent with relevant

legislation or by-laws, typically including:

e Issuing Advice
Issuing a written Caution

« Inviting the member to make undertakings to the College to take remedial action
« Facilitating a consensual resolution of concerns, between the complainant, where
appropriate and in the public interest (“Facilitated Resolution™)

The Complaints Committee held 8 meetings at the College and 22 teleconferences during the
year. It reached the following decisions with respect to 51 complaints:

e Take no Further Action

Advice

Oral Caution

Written Caution

Written Caution with Undertakings

Referral to the Discipline Committee

-11 -

Take no Further Action, following Facilitated Resolution
Take no Further Action; Frivolous, Vexatious or Abuse of Process

Referral to the Quality Assurance Committee

1

A RPOORFRPO0LNEO®
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A total of 4 complaints files were closed because the complainant withdrew the complaint. The
Committee entered the 2005 - 2006 reporting year with 52 matters pending resolution, brought
forward from this fiscal year.

Discipline Committee

Introduction The Discipline Committee conducts hearings into allegations of misconduct and/or
incompetence, referred by the Complaints Committee or the Executive Committee. The
Committee is also responsible for holding hearings of applications for the reinstatement of a
certificate of registration which has been revoked as a result of a disciplinary proceeding.

Members Janice Currie, Ph.D., C.Psych., Chair Council Member
Mary Bradley, M.A.Sc., C.Psych.Assoc. College Member
Jean-Martin Bouchard, M.Ps., C.Psych.Assoc. Council Member
Clarissa Bush, Ph.D., C.Psych. Council Member
Dorothy Cotton, Ph.D., C.Psych. Council Member
Gaye Dale Public Member
Stephen Dukoff, Ph.D., C.Psych. College Member
G. Ron Frisch, Ph.D., C.Psych. Council Member
Maggie Gibson, Ph.D., C.Psych. Council Member
John Goodman, Ph.D., C.Psych. College Member
Nina Josefowitz, Ph.D., C.Psych. College Member
Caroline Koekkoek, M.A., C.Psych.Assoc. College Member
Nicholas Kuiper, Ph.D., C.Psych. Council Member
Mark Lawrence Public Member
Nancy Link, Ph.D., C.Psych. Council Member
Maggie Mamen, Ph.D., C.Psych. College Member
Jane Mortson Public Member
Mary Ann Mountain, Ph.D., C.Psych. College Member
Ron Myhr, Ph.D., C.Psych. College Member
Susan Nicholson Public Member
Gordon Rimmer Public Member
Diane Roller, Ph.D., C.Psych. College Member
Dalia Slonim, Psy.D., C.Psych. Council Member
Josephine Tan, Ph.D., C.Psych. Council Member
Judith Van Evra, Ph.D., C.Psych. College Member
Christel Woodward, Ph.D., C.Psych. College Member
College Staff Barry Gang, Dip.C.S., C.Psych.Assoc. Director, Investigations and Hearings
Support Robert Feldman, LL.B. Investigator: Investigations and Resolutions
Mona McTague, LL.B Investigator: Investigations and Resolutions
Jean-Michel Trussart Administrative Assistant: Investigations and
Resolutions
Janice Carment Administrative Assistant
Michelle Langlois Administrative Assistant

Matters Before the Four matters were referred to the Committee, and three matters were brought forward from
Committee previous fiscal years.

-12 -
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The Committee held five hearings, and four pre-hearing conferences during the year. Three
decisions were reached and four matters were carried forward to 2005 - 2006. The decisions
made by the Committee are summarized as follows:

Dr. Bernard Lacome, Former Member

A hearing was held on March 29, 2005 into allegations of professional misconduct against
Dr. Lacome.

Established Facts:

The conduct acknowledged in a Statement of Agreed Facts can be summarized as sexual
impropriety with a client, including touching the client and making comments which were
sexual in nature, in the course of therapy sessions.

Decision:
A panel of the Discipline Committee accepted Dr. Lacome’s acknowledgement of the alleged
misconduct and found that he had committed professional misconduct.

Penalty:

Based upon a Joint Submission on Penalty, the panel ordered that Dr. Lacome appear before
a panel to be reprimanded and that the fact of the reprimand be recorded on the public
portion of the register.

Panel’s Reasons:

e Dr. Lacome undertook to resign forthwith from all bodies regulating the practice of
psychology in any other jurisdiction and not to apply or reapply for membership in
any body regulating the practice of psychology in this or any other jurisdiction at
any time

e Dr. Lacome’s advanced age

e Dr. Lacome is no longer a member of the College

Dr. Eugene Beaumaster

A hearing was held on October 25, 2004, into allegations of professional misconduct against
Dr. Beaumaster.

Established Facts:
The following is a summary of the conduct described in the Statement of Agreed Facts and
accepted by the panel of the Discipline Committee. It was agreed that:

e As a result of his clinical activities respecting a client about whom concerns of
dangerousness had been raised, Dr. Beaumaster placed a colleague, belonging to
the clinical team, at risk of harm. These clinical activities included:

o Failing to discourage the client from pursuing a relationship with the
colleague; putting pressure on the colleague to have contact with the client;
ignoring the colleague’s clearly expressed wish to have no further contact with
the client; and, ignoring the colleague’s concern for her personal safety

o Using a clinical intervention without discussing the suitability of the
intervention with the other members of the clinical team, who had knowledge
that the client had ceased to take significant medication, or reviewing the
institutional record

o Failing to adequately prepare the client or the colleague should there be any
deviation from the planned intervention;

o Failing to advise other members of the clinical team of adverse developments
in the intervention;

e Failing to develop a formal, written treatment plan for the client

-13 -
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e Maintaining records that were incomplete, inadequate and not in accordance with
the standards of the profession

e Failing to document regularly on the interdisciplinary treatment team record,
resulting in a lack of communication and coordination with other team members

Decision
Based upon the Statement of Agreed Facts, the panel found that Dr. Beaumaster had
committed professional misconduct.

Penalty:
e Areprimand to be recorded on the public register
e A two month suspension of his Certificate of Registration
e Arequirement that he successfully complete:
o A suitable program on the assessment of dangerousness, and on appropriate
interventions in working dangerous clients; and
o A suitable course on professional ethics, including record-keeping practices
for psychologists
e A condition be imposed on his Certificate of Registration requiring an 18 month
period of peer mentorship

Panel’s Reasons:
e The penalty is in the interest of both the public and Dr. Beaumaster
e The penalty acknowledged the important public interest in the remediation of Dr.
Beaumaster in order to protect the public from any future similar misconduct by
him.

Dr. Harold Ross Miller

A hearing was held on September 21, 2004 into allegations that Dr. Miller committed acts of
professional misconduct.

Established facts:
The following is a summary of the conduct that was described in a Statement of Agreed
Facts:
e Entering a dual or multiple relationship with a highly vulnerable client
e Consistently and repeatedly failing to establish and respect appropriate
boundaries:
o Making comments of a sexual nature
o Meeting the client at times and in locations which were highly inappropriate
o Providing money, and purchasing, meals and alcohol for the client
o Driving and/or accompanying the client in respect to personal and/or social
outings
o Hugging the client

Decision:
Following a plea of guilty to the allegations, and considering the Statement of Agreed Facts,
the panel found that Dr. Miller had committed professional misconduct.

Penalty:

The panel accepted a joint submission on penalty, made by the College and Dr. Miller, for
Dr. Miller to attend for a reprimand by the panel and for the fact of the reprimand to be
recorded on the Public Register of the College.

Panel’s Reasons:
The panel considered that the penalty was appropriate because:

-14 -
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Dr. Miller voluntarily resigned from, and undertook not to apply for admission or
readmission to the College, all other Colleges or licensing bodies for psychology
and the Canadian Register of Health Service Providers in Psychology (CRHSPP)

Dr. Miller authorized the College to notify CRHSPP and the Association of State and
Provincial Psychology Boards of his resignation from the College

The findings of professional misconduct and the voluntary steps Dr. Miller has taken in
response were considered to be serious

There are no outstanding issues of public protection

Dr. Miller cooperated with the College in this matter

Dr. Miller’s acknowledgement of misconduct spared the complainant from having to
testify

Dr. Miller has an otherwise unblemished record during his long membership in the
College

Dr. Miller has left the College on a shameful note, with publication being a very serious
matter to him.

-15 -
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