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ACADEMIC ENTRY NEQUIREMENIS FOR REGISTRATION
NTNODUgflON

The Ontario ,  Board of Examiners in
Psychology recently received a copy of a brief
ent  i t led "Response to t ,he F inal
Recommendations of the Health Professions
Legislation Review" prepared by OACCPP and
submiLted, presumably, to the Ministry of
Health. This brief makes it clear that OACCPP is
interested solely in a change of entry
requirements t,hat would permit,  their
members, holding Masters or Bachelor degrees
in Psychology, to be fully registered as
psi'chologists in a new College Act.

Although professional l icen sing/cer[ification
is primarily to pro[ecL public interest, no
profession can be expecLed Lo accept readily
proposals that its en[ry requiremen[s be
reduced. Such changes would not only be
unfair Lo members of [he profession who have
qualified for admission by mee[ing higher
standards, but it, would be destructive to [he
training system upon which the profession was
based. Despite these consequences for lhe
profession, a reduction in entry requirements
might, be iustified if it, could be shown that:

1) It was in rhe public interest Lo [emporarily
reduce the requirements for admission to
the profession due [o a serious shortfall of
qualified prac[itioners t0 meeL societal
needs, even where this would significantly
reduce the average quality of care, or
2)The existing entry requirements exceeded
the objectively necessary requirements for
practice of the profession and thereby
unduly and unfairly restricted admission to
the profession.
It, is the mandate of the Ontario Board of

Exanriru's irt Psyclu-rlogy Lo proLcoL publio
interest with respect [0 the practice of
psychology and the foregoing ma[[ers have
received, and cont, inue to receive, [he
consideration of the Board.

The OACCPP brief states [ha[ there is a
shortfall of psychological services which
warrants [he reduction of entry s[andards, but
ofiers no evidence in support of this assertion.
Data from annual surveys of registrants
conducted by the Board indicate tha[ in some
specialized areas of prac[ice there is full
employment; indeed from additional sources
there is evidence of unmet need and serious
shortage. 0n fhe other hand, in the more
general areas of professional practice, and
particulafly in the private practice of clinical
psychology, t ,here is evidence of
underemployment. How could the reduction of

entry s[andards as suggested by OACCPP be of
help? The training of their members is by irs
l imi t ,ed nature unspecia l ized.  Wi t ,hout ,
specialized Lraining at the doctoral level their
members could not help to meet the needs in
those service areas where [here is an
undersupply of psychologists. Those who are
currently employed by psychological services
in institutions are u[ilized close to [heir
capacity. More effective use of those aL Lhe
Masters level is n0[ dependent, on their
registration as psychologists. Permitting them
Lo engage in independent, practice, which is
clearly what, the OACCPP brief seeks, is not
needed and would unnecessarily expose
consumers to priva[e psychological services ol
questionable qualiLy.

In terms of societal needs for psychological
services. the Board believes that there is a need
to increase [he number of individuals trained
a[ the doctoral level in neuropsychology, and in
other areas of health oriented cl inical
psychology for both adul[s and children. This
should not be at the expense of reducing the
number trained at the doctoral level to provide
general men[al health and health promo[ion
services. It, cannot, be maintained that the
currenI state of psychological servicing
warran[s the reduction of standards fOr enLry
to [he profession.

Accordingly, there remains only [he second
argumen[ of unfair restrain[ of professional
enLry to be considered here. In the second and
third submissions of the Board to the HPLR
this question was addressed and evidence was
offered that, the existing entry requirements to
the profession were appropria[e and in the
public interest. Some of the evidence offered
was empirical and of a singular and compelling
nature. To our knowledge, no other health
profession has been able to offer comparable
data. It was thought that the matter of entry
requiremen[s Lo [he profession of psychology
required no further discussion, but recent
events, including receipt of the OACCPP brief,
have prompted OBEP [o offer those concerned
with the implementa[ion 0f new legisla[ion for
the health professions, a reminder and
amplification of our position.

THE STRUCTURE OF TRAINING
IN APPLIED PSYCHOLOGY

Rationale of Doctonl Level Entry
Historically, psychology is a scientific discipline
that emerged from philosophy. As the body of
its scientific knowledge and theory developed,
it became evident that there were applications

of its methods and body of knowledgc [o
matters of human concern in business,
indusLry, educaLion and in health. I[ was not
until the second decade of the presen[ cenLury
that significant numbers of individuals sought
t0 prepare themselves as specialists in the
application of psychological methods and
knowledge. The preparat, ion thaI they
undertook was essenLially an exLension of lhe
c0ntent of the gfaduate study programs which
had evolved for Lraining psychological
scientists. Even today, when psychologists are
[rained for work in different applied areas, [his
is the form that training takes. This is nol iusL a
matler of his[orical accident, but, rather a
response [o a generally held conviction that, [o
produce a sound pracl i t ioner who wil l
conLribuLe to society and the professi0n,
applied professional training in psychology
mus[ be balanced by thorough scientific
training. For example, the mosl commonly
employed educational model that universi[ies
in North America use in training clinical
psychologists, known as the "scientist-
pracIitioner model", seeks t,hrough it,s
educational obiectives and me[hods employed
the instatement of complementary clinical and
scien[ific knowledge and skills.

Applied psychology in North America has
not, sought, to develop professional schools of
psychology at the undergraduate level, nor has
it, sough[ [o base professional training in
gradua[e study a[ a degree level lower than the
doctorate. Psychologists appeaf to hold
generally three convictions which accounL for
this and which will shortly be shown here to be
suppOrted by research evidence. These
curvicLions alc thaL:

a)The understanding and sound application
of psychological knowledge requires a basic
appreciaLion of man and society. This is
usually acquired in undergraduate study
which provides intellectual foundations in
the humanities as well as in the social and
biological sciences. (ln large part this
explains why undergradua[e schtxlls of
professional psychology have not, been
developed.)
b) The sound application of psychological
knowledge requires complex skills of
analysis, decision-making, planning and
e[hical reasoning and yudgmenL [ha[ can
only be identified and developed in a
number of closely supervised training
contex[s in which human problems, their
identification and remediation, are the focus
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of concern. flhis speaks [o the question 0f
why briefer non-doctoral graduate programs
in applied psychology have not become
signiiicant terminal professional programs.)
c) The sound application of psychological
knowledge requi res much the same
analytical and problem-solving skills, and a
s imi lar  apprec iaI ion of  research
methodology and theoreLica l
conceptualization as is required of the
psychological scientist. (This conviction goes
a kng way in explaining why [he doctoral
degree is considered in Norrh America [o be
the q ualifying professional degree.)

Undergraduate and Masters Level
lnstruction

In psychology there is no undergradua[e
professional [raining school or program in
North America. In this respec[, psychology
differs from occupational Lherapy, opLomeLry,
pharmacy, physiotherapy and some other
healLh professions. Psychology is, of course,
taughL as an undergraduaLe subiect to arts and
[o science studen[s in 0ntario universities.
Such instruction, even when elected as an area
of specializa[ion, is concerned with the
exlremely broad scientific base upon which
psychology as a science, and as an applied
profess ion,  is  bui l t .  The amount  of
undergraduate ins l ruc l ion in  appl ied
psychology is so limited it may be said nol to
exist. Professional training In psychology really
begins at the gfaduate level, and usually only
after the MasLers degree.

In 0ntario universities the Masters program
is usually conceptualized as ei[her a one or lwo
yeaf program of study and as a pfeparatory
program for the subsequenL program which
leads to a doctoral degree. Since gradua[e
pfograms are training individuals for academic
as well as frrr a variety of careers in applied
psychology, the conlen[ of a Mastefs program
is usually common to all gfaduate students
with some limited degree of specializalion or

applied psychologists that, the level of
knowledge and skills required for an applied
pfactice of psychology in any area of
specialization can only be attained through the
selection, training and evaluation procedures
inherenb in a doctoral level program. This
conviction is manifest in many ways. Full
membership in the fraternal organizations of
the Canadian Psychological Associa[ion, 0r [he
0ntario Psychological Association, or the
American Psychological Association requires a
docLoral degree. The doctoral degree is
required by 45 of the 50 states for the licensing
of psychologists. In Canada, in all provinces
wesL of Quebec the doctoral degree is required
for licensing/certification, and will soon be
required by Newfoundland.

That a docLoral degree is generally an
admission standard for full membership in
fraternal organizations, and as an en[ry
requiremenI for professional registration,
indicates that a docLoral degree is no[ an
arb i I rary cr i ter ion in  any paf  t icu lar
iurisdiction. This alone, howeven does noL prove
that, Lhe doctoral degree is necessary to carry
out, [he actual activi[ies lhat are performed by
members of the profession in independen[ or
institutional practice. What, would be required
for proof would be information as to the actual
ac[ivi[ies performed by psychologists in [heir
pmc[ices and, furthen an analysis of these that
would permit one [0 iudge whether the training
received in doctoraltraining was necessary for
[he execution of these ac[ivities. A study of this
sort has been carried out and although some of
its results have been discussed in our
submissions to HPLR, Lhe singular nature and
conbribution of this study warran[ further
examination here.

Job Analysis of Professional Practices
in Psychology

The study in question' was commissioned by
[he American Association of Sbate Psychology
Boards of which OBEP was a founding memben

institutional practices in the maior areas of
specialization, clinical, educational and school
psychology, and industrial/organizabional
psychology. The design of this study was
complex and the findings very extensive so that
what is reported here oversimplifies, but, it does
not distort, the nature of the findings. Using a
caref  u l ly  developed quest ionnai re
psychologis[s were asked to describe the
responsibilities or activities involved in their
practices'and to supply information abou[ the
procedures, techniques and knowledge
involved in these professional activities.

A powerful statistical procedure (factor
analysis) was employed to the responsibility
data for  each of  the maior  areas of
specializa[ion mentioned earlier and four
fac[ors or types of activity were found to be
present in varying degrees in the various areas
of specialization. The most appropriate terms
for [hese factors appeared [o be: Research and
Measurement, Intervention, Assessment, and
Organiza[ional Applications. The practices of
clinical psychologists were found Lo contain
significant cOmponents of Lhese four general
categories or dimensions of activi[ies with
particularly s[rong representation from the
InLervention and AssessmenL dimensions. The
factor analytic techniques employed in this
study permitted the investigabors to study
these general dimensions of activities or
factors, to deLermine wha[ specific activities
were mosL charac[eristic or representative of
the dimensions. When these mos[
characteris[ic or salient ac[ivities had been
identified, ib was then possible to ask questions
as Lo whal sor[ 0f training experiences, or what
level of training, would ordinarily be required
to acquire the knowledge and skills involved in
the performance of [hese acbivities.

The answers to these questions clearly
imply that [he na[ure and extent of training
experiences required would typically only be
at[ained with the successful completion of a

person a I ch oi ec. U n d Orst a n d aTIy" the don-Ieht
of Masters programs emphasizes training in
sLatistics, research methodology and basic or
general [heoretical issues. There are very few
Masters programs in 0ntario which offer
specialized applied training. There are several
reasons for this. It, is difficult Lo recruit, high
quality studen[s and [o a[tracl faculty to teach
in a program that will not prepafe students for
the highest professional qualification or permil
access to doctoral pfograms. Most, specialized
Masters programs, explicitly or implicitly,
recognize [hal lhe degree offered is a [erminal
degree permitting neither registration in
Ontario, nor ready acceptance inlo docloral
pfograms.

Generality of the Doctorate as the
Qualifying Degree

It, is a long-standing opinion of academic and

-ThO- prima$ plrFOSe-Of ThIS s[u-d5r-wZs- to
provide an empirical basis for the consffuction
and selection of test items in the written
examination, which is one of the entry
requiremenls for licensing/certification, but i[
has also provided delailed iob analyses of the
maior areas of specialization in applied
psychology. The study was carried out by a
team of psychologists in the Center for
Occupational and Professional Assessment
within the Educational Testing Service, an
established non-profit organization with an
outstanding reputation for excellence in
research and [est development located in
Princeton, New Jersey.

The study involved fepfesentative samples
of licensed/cer[ified psychologists in [he United
S[ates (N =1,547) and Canada (N =506) who
were employed or engaged in independent and

d-ocio raf pr ogrd m. T-d etailerf exa m i n air,on of
some of the findings of this study, presented in
the table below, would be illustrative. The factor
0r activity dimension of Intervention is a major
componenI  of  the pract ice of  c l in ica l
psychology. The table shown is from the study
under discussion, and shows in a declining
order of salience the specific acbivities
characterizing the Intervention facton It is
evident that activities of psychological
in tervenI ion cann0[  be conceptual ized
adequately in terms oi applying specific
techniques or simply following the protocol for
one 0r [wo forms of psychotherapy. An
examination of the lisred activities reveals the
multiplicity and complexi[y of the sorts of
responsibilities involved in the management 0f
[reatment. The table shows that, lhe most
salient activities in the Intervention factor



inrolrt thc sclcctirin ancl planning ol lrcalmcnl
slt'atcgics in Lcrrns tif Lhc indiviclual ncct.ls anrl
charactcrisLics of Lhc clicnl, anrlalso in Lhc l ighl
oi thcir ptrrLicular l i ftr circurns[anc('s. Alsrr
inrolrt 'r l arr' I l ' tc ucLiviI itrs of cvalutrl ing Lhc
cf'fr'('tirt'n('ss of ongoing LrcaImt'nt antl Lhc
t't'r isiot't of' Lrctitnx'nl rvhen il is vu'arrulnL()d.
' l 'hcst' 

art ' rtctir i[ ics thal rkrlrcnrl imlrrlrt.anl-ly rxr
hating f( '( '( ' i \( '( l  inslrucLirin ttntl sultct 'r, istrt l
r ' \1)r'r icncc in st't,t '1it l nxrrltt l i t. i trs ol IrcaLmt'nL,
i tn t l  on  l ta r  ing  s Iu r l i t ' r l  r l i agnosL ic  anr ]
itss('ssnl('nt It ' t 'hnirlucs as Iltcsc rt ' lalt '  [o
I f ( ' i t t n l ( ' n I  l t l r t n n i n g  a n r l  s c l c t t L i o n . ' l ' h c
l t ' r t t l i ngs ,  ( 'ours ( '  u r l rk  an t l  suJ t t ' r r , i sc t l
r ' \1)r'r icnct' rrnrlcr'15 ing Lltt '  knou'lt 'r lgc itnrI skil ls
inrlrl i t ' t l  in I ltt '  fon'going acLiviLirs coultl only,' lrt '
attaincrl in lr ir ining urlcnr.l ing to Lhc rkx'trlral
I t ' t  t '1.

\ t  tht '  \ l i rs l t ' rs l t ' rc l  t l r t '  lnai la l lk '  I inx '
o l r l i n r r l i l l  ; r c l r n i t s  l i l l l c  i n  t l t r '  \ \ i l )  o l '
sltccilr l izt 't l  t l tt ining, ltuI ont' coultl crltct 'L lo
('\t)os(' tt sLlrt lt 'nI Lo rtnt' rtr Iutr l i l lnts rtf
int t ' r ' r t 'nt ion that uorrk l  5 ic l r l  s l ic t ' i f  i t '  lcchnictr l
skil ls. ' l ' l t is, ho\\( '\( ' [ l ir l ls far slurrt of' thc
knrni lt 'r lgt ' anrl skil ls lcrluirul Lo rk'cirk' ivhal
I t ' r ' hn i r lu t '  i s  l i k t '11  Lo  l r t '  fn r iL f 'u l  u iLh  a
lrarI ict r la l  c l i t 'nt ,  or '  Io nalui ]L( '  Ih( '  lc t 'hnir ; r r t '
u hcn ali lr l i t 'r l  in rcslrt ' t 'L Io its lrt 'ncl ' i l  or halrn.
' l 'ht 'st ' hight'r '-orrk'r rnLcru'ntion skil ls plovirlt '
Iht 't 'onIt 'rI u iLli in ir hit 'h srrt 'r ' i f ' ic tcchnicaI skiI ls
of' gir ing ht' l1r l i t 'kl Ix'r 'rt ' f i ts. \\ i iLhouL Lht'st '
sk i l ls .  uhict t  inrolrc j r r r lgnrnt ,  or  u ' i [ht iu l  [ht '
l l t ' t tt ' l ' i I  of' stt l l t ' t ' t  ision lt5 sonr('on(r lt i i th tht'st '
sk i l l s .  Ih t '  l l o tcn t i t t l  f i l t '  i t t t ' l ' [ i ' cL i t t '  t ' l i cnL
rttirnirgt'r 'ncnt ot' l tttrtn is Itxr grcttl l tt l ttr
rtt 'r ' t ' l l tctl lr l l l tt '  1tt 'ofi 'ssion.

\n crant in i r t ion ol '  I l t t '  oLl t t ' r  i r t ' t iv iL5'
rl inl 'rtsions ol fttctrlrs (Asst'ssrtx'ttt, Rcst' itt lh
anr l  \ l t ' i r s r r l t ' r ' ncn t ,  t tn t l  Org i tn iz t tL ion t t l
\ lr lr l icirt ions) also lt 'rtr ls Lo Ll'tt '  conr' lttsion thttt
n hilt '  somt' r ' l init 'al traininu offrrrcrl aL Lht'
\ lastt 'r 's lt 'rt ' l  nrighI t ic t 'r1tt 'ctctl to f it ' l t l  sonxt
s1it 'r ' i I ' i t '  skiI ls ot' r ' l inicirl ralrrt '  rtntl sotnt' f i tctuttl
antl I l tcolctictrl knou lt 'r lgt ' of l l i tsic itnpttt ' l i tncc,
it rroulcl nol Jrrorrirkr usually, lhrr rangrr of'skitl
rrnrI knrtn lt 'r lgt ' r 'r 'r l tr irt 'rI [ irr cl init 'al lrracLict'.

covcLUstaMs
' l 'h t '  t l r t in ing ant l  l ic t ' r ts ing/r ' r ' rL i f icrrLiorr  of '
c l in ic i r l  i rnt l  o l l t t ' r '  i r l r l r l icr l  l rs i  chokrgis ls in
\orl lt \rttt 'r ' ica has lrt ' t 'n bascrl on Ll'rtr gcnt'r 'all,t
I tc l t l  o l r in ion IhaL Lhc r lor :LoraLc was Lhc
rtlr lrollr iatt '  r luirl i f '5' ing {k'grcr'. Stimt' ol ' t.hc
itssttttt lrt ions or corrri i t:t ions untlcrlving lhis
cont' ltrsion r1l)[x'af lo lxr lcasonablc u hcn
t'vtntint'r l. \\ ht'n tt 'sLt't l  irgainsL Lltt '  rt 'sulLs of
scicnt i l ' i t '  s t r r r l r  o[ '  I l 'u '  r rctual  i ic t i r , i I i t 's  of

LOADINGS FOR RESPONSIBILITIES ON INTERVENTION FACTOR
F 0 n cu N t cAL PsY cH 0t ocrsrs

(from Rosenfeld, Shimherg, and Thornton, pp. E4-E5)

[ l t r l s r ' r . t l t t t . t ' t ' t t t ' r l ( ) t ' l t i g l t s i t | i t ' n t . t ' t r l t l t t s t l i t t t t ' t t s i t t t t i t r . t ' s L t r . l t f . t t t l t . t i t t n s l t s t t l n l [ t l l | r

t t t h t ' t ' s t ' t ' t i t ' t ' p t ' o t i t l t ' t ' s  u lu r  tu r5  l r t ' r r ss i s l i ng  t l t t ' r ' l r t ' n t  o r ' p i r t i t ' n t  rn  r k ' i r i l ng  u i t l r  t h t ' p ro l r k ' rn  \ ss r r l i ng  t l u '
l ) t ' t \ i l ( ' \  l tnt l  scct t t ' i l r  o l ' t ' l icnt  r t ' r 'o l r ls  is  a lso cnt 'onrpirsscr l  l r r  th is r l i r r r l r rs iorr

Rcsponsiblity
Number Descrip[ion

FacLor
Loading

23

20.

33.

:13.

32

) o .

5

o.

z .

1 ' 7
1 t

7

35
34

'24.

' 2 1 .

l .

25.
26.

Morlify or m'ise inlervention slralegy as necessary

Monilor and evaluate effecliveness of lhe interlenUon(s) in meeting specified
necds

ScL realislic goals and expectalions with clienl anrVrrr significant olhers taking
into consideration such facrLors as [imc, res0urccs availablc. and cnsl

Plan int,urvenlion stralegit:s appropriale to lhc specific Jrroblem or siluation

Discuss alternatire courscs of action with clicnt/paticnL and significanf othcrs
(c.g., r'elaliv'rx;, teachcrs, em ploytrls, man agers)

Based on assessm()nt, of the problt:m, refcr client of patient to tfher
proftissrilnals or organizalions as appropriate

IV{ain[ain liaistxr ivith olher agencies of service providcrs on behalf of clients,
I)alients, or o[her individuals who may have been rcferred for assistance

Assure privacy and securrL"v- of client's rccords in accrordanur wi[h
proftssional slandards ancl guiclelines

Rtxxxnmend andor arrange for services of olher prolcssionals (e.g., remedial
or rehabilitation sprcialists, physicians, ocirupational training specialists) to
hrilp in dealing ivith problcm(s)rlefintxl

Conduct intcrvit,w$ wifh clientlpaticnt. family lnembers rlr othetrs to gain an
unrlerstanrling of an inrlividual's perceii'trrl prublems

Otrtain clir:n['s infrx'med cons0nl wheu lrtratnrern[ or pn[edurt: involv'cs risks

Plovidc assislanm [0 individuals rtrgalding Jnrsonal tir organizalkrnal
problems

Kccp abrcas[ of proftssional and scienlific delek4lrnents (e.9., reading
literature, pafticil)a[ing in rnntinuing education program$, at[cnding
proicssional mcctings)

0bselrve tht: bchaviour of indivicluals who arc lhe fbcus of (]oncern

{)rganize and craluafc infbrmatbn and/or obsrrlvalional dam to dt{erminc
what, addi[ional informatron may be neccltxl

Take a pcrsonal history from client/palicnt, or rr:levan[ otht:rs to gain an
undcrstand ing of an incl ividual's perceil'ecl problem(s)

Discuss thc prr:liminary interprctation(s) lvith the individual clienl.4ratienl,
andrbr concerncd olhers (c.g., iclalires, [crichefs, nanageis) bcforc arriving
at diagnosis or prolilem dcfinition

Dcvtrlop an approach or plan fbr the syslemalic collection of additional data
n*:decl for nroblem delineation
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.63

.60

. o i )

.53
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.49

.49

.42

.41

.41

.10

.38

.38

J 1

.36

l lsr  t 'hokrgists in c l in i t ' i r l  anr l  r i thtr l  a l rJr l icr l
1 l t ' i tc t ic t 's ,  I l tc  rct l t r i r t 'ntcnL o[ '  sut ' r ' t 'ssf ' r r l
rklctrlt 'rtI tt ' l t ining its Iht' at' irt lcrnic rctl lr irt 'r l l t 'nL
ftl l  t 'ntlr Io Iltt '  l iroti 'ssion a[)JX'itfs ( 'ntir '( '1,\ '
jusI  i I i t ' r  l .' l t r  rxr l  l rcsl  knonl t ' r lgt ' ,  l l [ ' l ,R has l i r iscd
tltrcsIirltts alrouL t 'r 'rtr5 rt 'r luilcnxrnls onlv nilh

Lht' 1rnrli'ssion oi l'sy'r'holrlg"r,. []nrklutltt'rll"v, this
u,as largcl.v at tlx) instigation of 0,A0CP[': ancl
ONl(lPP has conlinucri its allcrnpts lo gairr
lrroft 'ssional cntry to 1rs5,cholog5' t lcspitc uhat
u'c trt'licvc to irc compt'lling t'vitlt'n('(' i1n(l
olrinion as [o Ihr i l [)[)r0l)ria[( 'n('ss, in lht' lrLrblic
irt[t'rcsl, of our [)f('s('n[ (]nlr], rc(luircntt'nls. [L
ma1 lrtr of intcrcsl [o notrr thal Lhc lhrcc publicr
mcrnl)r 'fs 0l lhc Board who havc pafl icit)alcd
in rl iscussion of thc maLl0ffi (\)nsi(l( 'r( '( l hcrc,
anrl lvho arc a\\'ar(' of thc o)nLcnls ol lhis
[)ap0[ ar(] in agfc0m(rnt with thc [Joard's
Jrosil ion.

\\'tr arc not surnriscrl Lhat 0,(l(lt'l'has fiiilcrl

Lo rtrcogniar our posilion, bul it is hopcd Lhat
thosr r  wh o  a  rc  c0n cer  n r r ( l  w i lh  Lhc
implementalion of nr:w hcalth legislation will
appfcciatc lhal, amrng Lhe health pfofessions,
psych0logy is uniqucly cquippcd to justify its
cnLfy rr t r lu i rcnenLs. Consic lerr ing publ ic
inLcrt'sl, t,hc On[ario Board of F]xaminers
kno'rvs 0f n0 rL'ason to discuss fur[her Lhe
r0laxation ol cntry rcquircmcnLs.

IJruut Quarrtngton

' Rttstrrli'lcl. \1. Shirnlx'rg ll, and 
'l'ltornlut, R l" ,ktb

lla{r;sis rl' Lkt'nstrl lislchologrsts in tfu t'nttccl StaLt's
itrtcl( )ttnacla I'rtnllrn llclurvtlirnal 

'li'sting 
St'n tu', I98,'l



BUS'fUESS ARNANGEMENTS 'il THE PRACNCE OF PSYCHOLOGY
Acceptable names lor a partnership

Standards setting out acceptable parlnership
titles limit the choice to:

A partnership title containing only:
(i) the surname or full names of [wo or
more actual and active Par[ners, or
(ii)where lhere are [hree or more actual

and active PafLners, the surname or
the full names of onc or more such
part,ners Plus t,he lerm "and

AssociaIe" or "and Associa[es"
depending upon the number of
partners whose names are omitted
from the par[nershiP LiLle; or

A par[nership title as abovc together with an
individual listing of psychologis[s meeting
[he foregoing requirements.

Althorrgh for many years these limitations have
been parl of lhe published Standards of
Professiona! Conducr- Section 2(b) in Appendix
B, iL appears that, their meaning and intent is
not, fully understood by many psychologists.

Psychologists may not understand what a
parlnership is. To be a partner means Lo have
signed a formal partnership agreement, and to
have registered the partnership. EnLering into
a partnership involves a legal obligalion to
assume the liabilities oi [he o[her partner 0r

parlners. Therefore, psychologisls who enter
into only an informal arrangemen[ [o wofk
togethen or to share space, can not legally use
Lhe partnership designa[ion. Nrlr can they refer
t ,0  [he i r  co l leagues in  Ihese in formal
arrangemenLs as "associaLes,' as the wlrd
associa[e is a synonym for Par[nen

lb announce,  on le l lerhead 0r  in
announcemenls or listings, that individuals arc
partners or associales enti[les lhe clicnt, to
assume tha[ a partnership exists, lhat these
individuals are par[ners in the legal sense of
bhe Lerm and [hat each partner attests [0 [h0
quality of the work of Lhe oLhers, legally and
financially. This, in [he absence of a legal
par[nership is misleading to the public.

Financial Arrangements
Occasionally psychologists, some of whom are
legal partners, find that, they can n0[ handle
every referral [hab comes their way. They may
invi[e a colleague outside their practice t0
accept the referral. If they have surplus office
space, they may permit the colleague [0 use
their offices, equipment and secretarial
servrces.

The SIanda4s of ProfessiorcJ lpnduct
speak directly to [he question of cost sharing in

these circumstances. Although an individual
psychologis[ or a par[nership can expecL to be
paid for services provided, they canno[
properly expect to be reimbursed for passing
on a referralthat he, she or they can not handle.
A prohibition against fee splitting is set ou[ in
Principle 8.5:

A psychokrgist shall not, receive ot'confer a
rebate or o[her benefit, by reason of referral
0r transfef of a client from or [o ano[her
person.

PsychologisL who tffer space or office services
to a colleague should calcula[e the cost, [o them
o[ space, equipment and office staff and charge
a proportionate fee Lo [he colleague based on
the time [hese facilities are used. It is imprtlper
L0 trase Lhe charge Lo Lhe colleague 0n [he
revenlle the colleague generates; [hat is, it is
improper to Lakc a cut of [hc clienL's paymcn[ L0
the psychokgisLs. Accordingly Principle 2.8
s[a[cs:

A psychologisL shal l  noL en[er  any
agreement, including a lease of premises,
pursuant, to which the amoun[ payable by or
to a psychologisL or persons supervised by a
psychologist, directly or indireclly, is rclated
to the amounL of fees charged by any person.

NEW PERMANENT
REGISTRATUIS

The following candidaLes for registration in
Ontario were admitted Lo the PermanenL
Register at a mee[ing of the Board held on
November 22, 23 and 24, 1989:

Ralph Bierman
Edward Black
Claudette Bourque
Venera BruLo
Alastair Cunningham
Gerald Dancyger
Stanley Fevens
Heather Fiske
William Fulton
Joseph Garber
Judith Goldstein
John Harris
Birgitta Jansen
Bileen Kaplan
Deborah Kerr
Linda Knight
Ruth Kurtz
Ricki Ladowsky
Louise LaPlante
Louise LaRose
Catherine Lee
Elaine Lesonsky
Vincent Lo
Annette Lorenz

Rhonda Love
SLephen Menich
Erich Mohr
Wangui Mungai
Janet, Olds
Sharna Olfman
Steven 0renczuk
Blizabeth Paque[te
Frederick Pelletier
Kirsten Posehn
Mark Potashner
Graham Saayman
Wendy Saleh
Douglas Salmon
Robert Saltslone
Susan Saravis
Teeya ScholLen
Katherine Sdao-Jarvie
Dalia Slonim
Marilyn Smith
Runa Steenhuis
Leora Swartzman
Vicky Wolfe

Jack Kamrad
Sherri MacKay-Soroka
Heather Mclean
Walter Mittelstaedt,
Marion Olmsted
Mary PaL McAndrews
Robert Schnurr
Karen Shue
Janice Tomlinson
Yosepha Van Der Keshet
John VanDeursen
MarcelViens
Bdna Weissman Magder
Nancy Wilkinson

Examiners in Psychology.
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George H. Phi l ls, Ph.D.

MEMBERS
James E. Alcock, Ph.D.
Huguelte B. Boisvert
Deborah J. Brooks
Mario R. Faveri,  Ph.D.
Wil l iam T. Melnyk, Ph.D.
Brian A. Ridgley, Ph.D.
E. June Rogers, Ph.D.
Muriel R. Rothschi ld
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The Bulletin is published quarterly. Subscrip-
tions for Ontario psychologists are included in
their registra[i0n fee. Others may subscribe at
$10.00 per year, or $2.50 per single issue. We
will also attempt to satisfy requests for back
issues of The Bulletin a[ the same price. r

CURIFICATION
The names of psychologists in OnLario whose
registration lapsed on June 1, '1989 were
published in the Novembet 1989 issue of The
Bultetin. Among Lhose listed was William
Marshall.

By way of clarification, we wish Lo state Lhat
William Edson Marshall of Red Deen Alberta
has wi[hdrawn his regisbration. Wil l iam
Lamont Marshall of KingsLon, Ontario, on the

other hand, remains in good standing on Lhe
Registen

We regrel any confusion this non-specific
reference to a William Marshall may have
caused.
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Donald Abrash
Diane Addie
Claude BalLhazard
Barry Benness
Robert Besner
Laura Champion
Lina CharetLe
David Clair
Irwin Cooper
Joan Durran[
Margaret Flintoff
Thomas Foard
Elizabeth Hampson
Stephen Hotz


