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College of Psychologists of Ontario

With the coming proclamation of the
RHPA, there will be many changes. You
will continue 0 hear and read aboul them
over the next several months. In this issue
of the Bulletin. there are several articles
related 1o the future under the RHPA and
the Psychology Act, 1991. Among many
other changes. it is time to start thinking
about the Council elections,

As you will have seen in the drafi
Regulations published in the previous
issue of the Bulletin. the Board will be
replaced by a Council ol up 10 18 people

Five to eight members of the Council will
be public members appointed by the
Lieutenant-Governer-in-Council.

Two will be academic members elected
from among registrants holding full-time
appoiniments al posl-secondary educa-
tional institutions, in Ondario, granting
graduate level degrees in psycholopy
(Electoral District 7}

Seven will be elected from among regis-
trants engaged in the practice of psychol-
ogy or residing in the six geographical
districts identified in the Regulation on
clections. Electoral Districts 1 through 5
will each have one elected represeniative
and Electoral District 6. Metropolitan
Toronlo, will have (wo.

Both psychologists and psychological
associates may stand for election so long
as the eligibility criteria are met by the
individual candidate.

In addition 1o working or residing in the
electoral disirict, a member of the College
is cligible o stand for election il his or
her centificate of registration is in good
standing and there has been no recent dis-
ciplinary action. Specifically, the member
must not be in default of payment of any
fees prescribed in regulation; the mem-
ber’s certificate must not have been
revoked or suspended during the six years
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NOTICE OF ELECTIONS

preceding the election: the member’s
cerlificate must not have been subjected
to a term. condition or limitation as a
result of a disciplinary action within the
last rwo years.

To ensure Psychological Associate repre-
sentation on the new Council during the
first three years after proclamation of the
RHPA, the Transitional Council has
approved the holding of an election for a
temporary, additional non-voling seat on
the Council. Any Psychological Associate
in good standing will be eligible 10 sland
for clection to this non-voting seat. While
only Psychological Associates may nomi-
nate candidates for the non-voling seat,
ihe electorate (eligible voters) will consist
of ali members of the College.

A member ol the College may stand for
election in only onc elecloral district. For
example, an academic member of the
College may stand for election either in
his or her geographical district or in the
Academic disirict (Electoral District 7).
Simularly. a Psychological Associate
candidate may either stand for election in
his or her geographical district or choose
to run lor the non-voling seal.

The election will be held on March 30,
1994,

Nominations will be received untii
Spm, January 27, 1994. Nominations
must be in writing on the Council
Nomination Form {included with this
issuc of the Bulletin). The blank form
may be reproduced if additional copies
are required

When considening nominations. you may
refer to the Directory of Psychologists
Registered in Ontario, and Volume 20,
No | of the Bulletin. Supplementary lists
of new registrants admitied 1o the perma-
nent register in December 1993 and
January 1994 will be available by fax 10
those requesting il

The nomination shall be signed by the
candidate and by at least five members ol
the College who support the nominatio-
nand who are eligible to vote in the elec-
toral district in which the candidate is
nominated.

At least 30 days belore the election the
Registrar shall advise all eligible voters of
the nominations received. A candidate
may withdraw his or her nominalion by
providing (o the Registrar writien notice
of the withdrawal no less than 15 days
belore the date of the election

More infonmation on election procedures
will follow in the near future. In the
meantime, those who are considering
nominating a member of the College
for election or standing for election
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themselves will want 1o familiarize
themselves with the new legislation and
rezulations.

While copies of the RHPA, the
Psychology Acl and the Regulatiens will
be sent o all members of the College at
proclamation. registrants will find infor-
mation in previous and current Bulletin
articles, OBEP sponsored workshops and
presentations by Board members and
staff. Copies of the Acts may be
purchascd from the Cntario government
bookstore

Porentiad candidates should bear in mind
that the new Council will hold regular

quarterly meetings, hikely for two {ull
days, with at least one {ull day of
Commiltee meetings al the same time, All
Council members are likely w serve on al
least two ol the seven Statutory
Commitlees at any point in time and there
will likely be need for standing commit-
tees and ad hoc committees as well,

All in all, a Council member may
anticipate attending at least one or two
full days of Committee meetings per
manth inaddition to the gquarterly three
days ol meetings Between meetings there
may be telephone conlerences. material to
be read, documents 10 be prepared,
presentations to be given and other tasks
relating to the work of the College

A maodesl per diem is provided to Council
members lor the time devoled to attend-
ing scheduled meetings of the Council
and of Commitlees Reasonable expenses
are also covered,

[{ there is any additional information
which you would like to see in future
Bulletin articles on the obligiations of
Council members, please send your ques-
tions 10 the Board office and mark the
envelope “Election lnguiry™ Freguently
oceurring gquestions witl be addressed
{uture articles

Nominations close in less than two
months, so discuss plans for nominations
and get ready [ |

ELECTION SCHEDULE

December, 1993
January 27, 1994
February 15, 1994
March 15, 1994
March 16, 1994
March 30, 1994
April 30, 1994

+» Notice of Election, distribution of Nomination Form
* Deadline for receipt of nominations
» Distribution of list of nominees, biographical sketches, candidate statement
» Deadline for notice of withdrawal of nomination

« Ballots, return envelopes mailed
+ Election day

» Deadline for recount request

SPECIALTY DESIGNATION

ONTARIO BOARD OF EXAMINERS IN PSYCHOLOGY AND TRANSITIONAL COUNCIL
COLLEGE OF PSYCHOLOGISTS OF ONTARIO

Attached is the briet produced by the
Working Party on Specialty Designation,
which is being circulated for your infor-
mation and input

The purpose of this brief is 1o present 1o
the new, clected Council some issues to
be considered when introducing a
process of specialty designation within
the profession. It is not, therefore. the
mandate of the Working Pany 1o make
any decisions or specific recommenda-
tions, bul rather 1o outline various con-
cepts Tor broad consultation and discus-
sion, The role of the College as a regula-
tory body is paramount, along with the
primary mandare of public protection,

You are 1therelore requesied 1o forward o
the Working Party any constructive sug-
gestions you might have that could
specitically help the Council address the
questions outlined in Section 5. In
addition, gencral comments regarding
iny aspects of the process would also be
welcomed,

We are also interested in hearing from
existing or potential groups within the
profession that are formed around partic-
ular specialty arcas, such as Indusirial-
Organizational, School. Clinical
Neuropsychology. and so on. cach ol
which could perhaps focus on the 1ype of
process that mighl be appropriate for that

specific branch of psychology, keeping in
mind the imiting parameters outlined in
Scction 2

The deudline lor written submissions is
January 31, 1994, and they should be
senl 1o Dr. Maggie Mamen at the follow-
ing address:

301 - 39 Robenson Road
Nepean, Ontario
K2Hl 8R2,

i you have any questions or require
further information, please call (613)
726-0218 ]
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1. INTRODUCTION

1.1 Why specialty designation?

Under RHPA, the College of Psychologists is charged with
developing, establishing and maintaining standards of qualifica-
lion, practice, ethics and continuing competence for members of
the profession, and is able to designate specialties under which
Psychologists and Psychological Associates may practice. In
addition. the College is bound by 2 Memorandum of Agreement,
signed jointly by the Ontario Board of Examiners in Psychology
(OBEP), the Ontario Psychological Association (OPA) and the
Ontario Association of Consultants, Counsellors, Psychometrists
and Psychotherapists (QACCPP), which states that:

".... persons enlering regulation with either docroral
level or masiters level preparation shall have the right to
attempt the prescribed specialty designation examina-
tions and testing procedures when they are established.”

Under its mandate of public protection, the College is responsi-
ble for ensuring that members present their services clearly and
accurately to polential consumers, and that standards of profes-
sional and ethical conducl are maintained. Consistent with the
philosophy of specially designation within other professions, it
is hoped that a process by which members of the College can
become specialists will serve as an incentive to practitioners to
aspire 1o higher qualifications and therefore higher standards of
service 10 the public.

1.2  What is Specialty Designation?

The purpose of specialty designation is to identify 10 the public
and to the profession those who have developed advanced com-
petence and expertise for the professional practice of psychology
in a designated area.

There are three major components to specialty designation for
the purposes of the College:

(a) ir is a process by which the public is able to recognize
in designees advanced capacity in terms of their
knowledge and skills;

(b) it indicates recognition by peers and by the College of
the designees’ competence and expertise in a specific
area,

(c) it recognizes designees as practitioners who can fill an
identified special need in the general client population.

Al present, the following areas are recognized as specialties by
the American Board of Professional Psychology (ABPP):
Clinical. Counselling, School, Clinical Neuropsychology.
Industrial/Organizational. Health, Family and Forensic. Any
system of specialty designation, however, would need 1o take
account of emerging areas of specialty once a recognized body
of knowledge had been established, as well as possibly consider-
ing subspecialties within a broader specially area.
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1.3 Role of the College of Psychologists

Just as OBEP has been, the College itself is purely a regulatory
body with its pritnary mandalte being the protection of the pub-
lic. 1t should therefore be made clear at the outset of this process
that it is the purpose of this document to examine the various
issues involved in establishing a sysiem for a specialty designa-
tion process that would be considered acceptable 1o the College
in its role as evaluator of gualifications (i.e., education, training
and experience), and not in 2 role of establishing or accrediting
the training programs themselves. Hence, there is a critical need
for close collaboration and consultation with various profession-
al associations, universily departments, clinical training pro-
grams and applied psychology settings in order to develop and
ensure access to Lhe process of obtaining specialty qualifications
beyond those currently available,

14 General Purpose of this Discussion Paper

Under the general directions outlined in Sections 1.1 and 1.2
above, a Working Party on Specialty Designation was lormed by
the Transitional Council of the College and charged with exam-
ining various models and criteria for specialty designation. along
with various means ol assessing and evaluating competence.
credentials and experience, with a goal of exploring all possible
processes by which specialty designation can be accomplished.

This paper conslitules a preliminary report presented to the
Transitional Councii in March 1993, [t is currently being widely
circulated within the profession for discussion, comment and
suggestion as part of a broad consultation process. The task of
selecting a model or models for eventual implementation will be
left 1o the elected Council of the College. Since the issue of spe-
cialties within the profession has been examined extensively by
various associations over the years without clear resolution, the
need for careful consideration cannot be overemphasized

1.5 Consultation Process

{a) This drafl report was presented Lo the Transitional Councit
at its meeting on March 13, 1993, lor consideration and com-
ment. The current version was approved withoul revision al the
Transitional Council mecting ol Cctober 30, 1993, for circula-
tien and input from the profession.

{b) Following approval by the Council, the drait report is being
circulated by mail to the following parties:

« all registrants and potential registrants (i.e., Bulletin mailing
lis)

+ Ontario Psychological Association

« Council of Provincial Associations of Psychologists {with a
request to circulate 1o member organizations)

« Canadian Psychological Association

» American Psychological Association

+«Canadian Register of Health Service Providers in
Psychology

» Chairs of Graduate Programs in Psychology (wilh a request
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to circulate to graduate students)
= Directors of Clinical Training Programs
=Ontario Association of Consultants, Counsellors,
Psychometrists and Psychotherapists.

{¢) It has been suggested that a Forum on Specialty
Designalion be part of the Barbara Wand Symposium in
1994,

(d) If there is a subsiantial group of interested individuals in a
particular geographic area, consideration may be given to
hosting a question-and-answer forum in that location.
There is a possibility of combining specially designation
with other aspects of RHPA under such circumstances.

(e) The deadline for receiving comments, briefs and sugges-
tions is to be JANUARY 31, 1994, The Working Party
will then reconvene to collate, assimilate and integrale the
various responses and will draft the final report to the
newly elected Council of the College.

Tt should perhaps be re-emphasized that this brief to Council will
simply outline the issues to be considered when establishing a
process of specialty designation. It is NOT the purpose of this
paper to determine what that process will be.

LIMITING PARAMETERS IMPOSED BY THE
LEGISLATION AND ITS REGULATIONS

Prior to determining which models could be appropriate for
potential adoption by the College, it is necessary to outline the
minimum acceptable features of any medel to be used in the
proposed regulalory conlext within Ontario given the constraints
imposed by the legislation iiself and its regulations.

2.1 Use of Title and Descriplion of Practice

While the statute permits the use of only two titles
(Psychologist. conferred on doctoral level providers. and
Psychological Associate, conferred on masters level providers).
each implying a “generalist” staius. it is imponant to note that,
according o the proposed Standards of Praclice, registrants of
cither title may announce and advertise their area of practice to
the public by utilizing the term “Practice in ...", followed by a
description of services offered Such descriptors must be
declared at initial registration and annually upon renewal of reg-
istration and must be appropriate for the individual’s education,
training and experience. Such descriptors do not indicate spe-
cialist standing nor do they constitute a specially designation.

In addition, under RHPA, the College will be able to impose
restrictions that indicate to the public that the member’'s compe-
tence is limited to a narrow area of practice, and potential regis-
trants themselves will be able 10 request a restricted license - for
example. a license restricted to experimental psychology.

Given that specialty designation represents an additional level of
credentialing, it is thus imponant that the three levels (practice
restricted 10... , praclice in..., and specialist in. ) be clearly dis-
tinguishable. The use of the term “Fellow of the College of
Psychologists of Ontario (area of specialty)” has been approved
by the Transitional Council for use with specialty designation and
this would be available to both Psychologists and Psychological
Associates who achieve the highest level of competence.

2.2 Public Protection Issues
In order 1o ensure protection of the public and delineation of
specialties as distinct from practice areas:

(a) specialized knowledge, as well as competence based on
professional experience, must be included among the essen-
tial prerequisites since the College will expect and enforce
higher levels of knowledge and competence in a given area
from a member who is a designated specialist than from a
member who simply lists that area as an area of practice;

(b) specialty designation musi be subject to regulatory contrel
by the College in terms of application, approval and
review procedures, listings, and complaints or discipline
action: while initial registration is obtained and rerewed as
a result of professional and ethical practice, specialty des-
ignation will be oblained and renewed as a result of higher
levels of knowledge and compelence;

(¢} designated specialty areas must represent domains of pro-
fessional practice which are widely accepled in the profes-
sion as well as recognizable by consumers; and they musl
convey distinct areas of service and/or expenise Lo con-
sumers of psychological services in Onlario;

{d) specialty designation should denote a depth of expertise in
the given area that clearly surpasses the entry level
requirements, since obtaining the level of specialist con-
veys the idea of depth of knowledge within a limited area
to the members of the public.

2.} Access to Specialties by Psychological Associates
According to the binding Memorandum of Agreement,
Psychological Associates shall not be precluded from applying
for designation as specialists. Therefore, there must be a process
towards specialty designation that does not require applicants lo
possess the doctorate in psychology, but that does emphasize
specialized knowledge, training and experience. For
Psychological Associates in particular, it will be important 10
delineate the training and experience necessary to qualify as a
candidate for the specialization process.

24 Costs

Given that specialty designation will be voluntary, the associat-
ed costs will be borne by the members of the College who seek
specialty designation and/or have been certified as specialists;
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2.5 Exclusivity of Practice

Given that applying for specialty designation will be voluntary,
the description of designated specialty areas may not in any way
imply exclusivity of practice. In other words, the establishment
of an area of specialty by the College. within which qualified
individuals may be designated as specialists, does not in any
way preclude other practitioners from practicing within that
area, but does preclude them holding themselves out to be spe-
cialists and using the title or designator conferred by the College
on Lhose reaching specialtly status.

2.6 Designation of Individuals not Programs

Given that specialty designation will apply to individual practi-
tioners on a voluntary basis beyond the entry level of expertise,
designated specialties must represent areas ol advanced psycho-
logical practice, rather than major conceptual orientations, major
curricular areas, or broad areas that describe the emphases of
accredited graduate programs or internships. In other words,
while graduation from a particular university or Iraining pro-
gram that has its emphasis on a specific aspect of psychological
theory or practice {such as clinical neuropsychology, applied
psychology. experimental psychology, transpersonal psycholo-
gy, family sysiems, Rogerian psychotherapy, etc.) would be of
benefit, this will not in and of itself represent a specialty desig-
nation, although it will certainly permit practitioners lo request a
restricted license or describe their area of practice Lo the public.

3. MODELS FOR SPECIALTY DESIGNATION

3.1 Alternative Routes to Specialty Designation

The Canadian Psychological Association (CPA) and Council of
Provincial Associations of of Psychologists ({CPAP) Task Force
report {1989) outlined three alternative approaches to specialty
designation

(a) Descriptive:

This system is essentially a “self-descriptive™ model and is anal-
ogous to the entry-level (or proficiency) approach outlined in 2.1
above. This will be a function of the initial registration process
and conlinuing competency requirements under quality assur-
ance guidelines and thus as such does not meet the criteria for
acceptability by the College as a “specialty designation™ model.
It is presented [or comparison purposes as follows:

“A descriptive system assumes thal no-one is qualified
and active in all areas of psychology and that graduate
education and professional work is limited to one arca
of the discipline There is a further assumption that the
psychologists” fields of endeavour are not entirely idio-
syncratic, but rather fit into categories (e g., school
psychology. clinical psychology, /O psychology). If
these assumptions are true, then it ought to be possible
10 construct an official taxonomy of specialization. If
the categories describe real divisions within the disci-

—— — )
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pline then categorization of individuals should be rela-
tively simple. Individual psychologists themselves
could declare a specialty to which they belong. A
descriptive classification system of specialists could be
part of the provincial registration of psychologists or it
could be administered through a national body such as
CPA. Such a system does nol ensure competence or
special expertise; however. it does provide for clearer,
more consislenl communication within the profession
and to the pubtic.” (p.19)

This system describes the areas within which psychologists
practice, with no atiribution of special expertise.

(b} Certification of Minimal Competency:

This could be described as a “least resirictive™ model of special-
Ly designation in that, although it requires special knowledge
and expertise in a specific area beyond that normally required at
entry level, expeclations of expertise are moderate, rather than
stringent.

“This syslem conceptualizes specialty designation as
entailing some kind of assessmeni and certification of
at least minimal competence to work in the relevant
area of specially. This model assumes that specialists
possess unique knowledge and skills 10 some specifi-
able degree. Such a specialty designation sysiem would
involve an evaluation of education and training. [t
could replace or be parallel to generic provincial regis-
tration. [t would be a more elaborate and expensive
sysltem than one involving simply self-description
according 1o an official taxonomy It would help pro-
vide for not only clearer communication but also quali-
1y assurance. The system proposed by the American
Psychological Associalion's Subcommittee on
Specialization {Sales, Bricklin & Hall, 1983, 1984a,
1984b) is an example of this model. Specialties would
be recognized according to certain specified criteria
and procedures. Specialists would be required to pos-
sess a doctoral degree in their area ol specialty from an
APA accredited program.” (p 19)

(¢} Cenification of Advanced Expertise:

The third type of model is 2 more restriclive approach where the
expectation is that a minority of praciitioners would qualify as
specialists.

“A third model starts with the concept of specialization
as expertise beyond merely adequate compelency.
Designation as a specialist would be an exira gualifica-
tion related 10 additional training, experience and more
rigorous evaluation. [t would be analogous 1o the spe-
cialist model in medicine. As with a system concermed
wirth minimum competency, this system would require
a means of evaluation in addition to that required for
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registration as a psychologist. The evaluation would be
made with reference to higher standards and would be
more exclusive. Such a system would provide for clear
identification of specialists and the most assurance of
the quality of specialty services. The American Board
of Professional Psychology follows this model.” (p.19)

The following table represents a summary, wilh positive and
negative perspectives, of the latter two approaches to specialty
designation with some idea of the advantages and disadvantages
of each. It should be emphasized that each model assumes com-
petence and expertise requirements in the specialty area beyond
general entry level.

LEAST RESTRICTIVE

Advamages:

* maximum accessibility for members of profession

* maximum accessibility for public

« larger numbers of registrants in specialty leads to better
public identification

* CPA/CPAP Task Force recommended that SD be
defined in terms of minimum level of competence to
practice that specialty

» lower cost per applicant?

Disadvantages:
+ confusion between proficiency and specialty
= the more registrants there are in specialties, the less
meaningful the specialty becomes
= confusion over term “specialist” in implying someone
with the highest level of compelence

MOST RESTRICTIVE

Advaniages:
= more difficult process ensures top quality applicants
« clearly distinguishes proficiency from specialty
= small proportion of specialists versus generalists
= clear identification of competence
+ alrcady available for Canadians in USA via ABPP

Disadvantages:
» cost 1o applicant high
* less accessible to registrants (especially some groups,
e.g., single parents, rural regions, etc.)
* less accessible lo public
« may require equivalency for doctoral degree requirement
in some specialties

3.2 Issues to be Considered in Assessmeni of Competence
Regardless of the type of model chosen, the following are likely
to represenl considerations in any assessment of competence
leading to specially designation

(a) Registration in Ontario

This guarantees a minimal accepiable standard of competence to
practice as either a Psychological Associate or a Psychologist
and requires each individual to show evidence of the mainte-
nance of professional and ethical practice standards.

{(b) Education

The route to specially designation must be open to
Psychological Associates. This does not mean, however, that the
College could not recognize existing specialty designation
processes that do require a docloral degree in psychology. such
as the American Board of Professional Psychology diplomate.
The issue of “equivalent™ qualifications in the specialty area
muslt also be considered. There may be different requirements
for access to each specialty, whether the applicant is a
Psychologist or a Psychological Associate. For example, in
Dentisiry. the various specialties differ in requirements for
coursework, hours of continuing ¢ducation and examinations,

{¢) Amount of Praclice Experience

Mosi specialty designation systems require a minimum number
of years of praclice in the specialty area before specially desig-
nation can be acquired. This is normally in addition to any
intemship period completed as part of a degree requirement.

(d) Knowledge and Skills in Specialty Area

This would include both the scientific and applied bases of
knowledge in the specially area and the type of knowledge
which could be deemed the “knowledge of practice™. This refers
to knowledge and skills acquired through experience rather than
through formal education, particularly in terms of an experi-
enced practitioner accommodating previous understanding to the
uniqueness of a panicular clinical situation. and acquiring addi-
tional knowledge and skills by direct interaction with clients. In
particular, specific requirements for competence in diagnosis
will be essential in areas where access 1o the controlled act by
psychologists is required - that is, in areas which involve the
communication of a diagnosis “identifying. as the cause of a
person’s symptoms, a neuropsychological disorder or a psycho-
logically based psychetic, neurotic or personality disorder” (The
Psychology Act 1991, Section 4).

(¢} Equivalency Criteria

Equivalency criteria are usually expressed in combinations of
documented experiences, self-study and formal education. Since
mosl specialty designation systems start with the identification
of currently competent specialists, these criteria are particularly
relevant o experienced practitioners who have neither time nor
need to relearn their specialty skills through additional educa-
tional requirements.

(f)  Peer Review

[n addition to the 1ype of peer review provided by publishing
articles in professionally-reviewed journals, some specialty des-
ignation systems provide for evalualion by peers as part of the
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process. For example, the Law Society of Upper Canada
requires applicants for specialty designation to submit names of
four 1o six lawyers as referees, at least one of which must be cer-
tified as a specialist in the relevant area. Referees must fill out a
comprehensive Statement of Reference, and applicants’ names
are published in a journal for circulation to all tawyers with
commenis invited. In addition, applicants are interviewed by
Specially Committee examining panels. rather than being
required to undertake formal specialist examinations.

(g} Assurance of Continuing Competence

Under RHPA, Colleges are required to put in place a system for
quality assurance which includes assessment of continuing com-
petence for continued registration. Thus, all registrants, regard-
less of registration title and 1ype of license, will potentially be
obliged in some form or other to provide evidence of mainte-
nance of competence for annual renewal of license. Many spe-
cialty designation systems require reapplication for license aflter
three to five years Lo ensure that the specialist’s clinical experi-
ence and knowledge remain current. Requirements usually spec-
ify an amount or percentage of professional time which must
remain devoled Lo practice in the specially area as well as expec-
tations for continuing education. Most specially designation sys-
tems require a specific number of hours of continuing education
in the specially area as a requirement for renewed licensing. For
example, the National Association of School Psychologists in
the States has a clear but flexible sysiem which requires 75
hours of relevant professional development over each three year
period. Specilic credits. up lo established ceilings, are obtained
through participation in conferences, workshops. university
courses, teaching and workshop presentations. research, publica-
tions, intern supervision, program planning and evaluation,
sequenced self-study, informal self-study. or professional orga-
nization leadership.

3.3 Procedures for Assessing competence
Procedures that the College could use for assessing compelence
might include any combination of the following.

1 Acceplingfadopling cxisting specialty designation sys-
tems, such as ABPP Diplomate system or National Association
ol School Psychologists system for credentialling school psy-
chologists in the Uniled States, provided that the organization
providing the credenmtialling mer or exceeded the College’s crite-
ria. That is, the College could recognize a priori specialists certi-
fied by such existing systems. or could contract with such orga-
nizations to certily specialists from Ontario.

2. Adapting current systems: Both the National Association
of School Psychologists (NASP) and ABPP have developed
comprehensive written (multiple choice) exams in specialty
areas. The NASP exam is developed and owned by a separate
organization (Educational Testing Service) and is available inde-
pendently to various American states, so presumably could also
be made available 10 the College

VOLUME 20 NO 2 DECEMBER 1893

3 Developing criteria based on the CPA/CPAP recommen-
dations for organizations to meet when they apply for certifica-
tion as a specially designating body.

4,  Developing an examination procedure both written (e g .
ABPP, NASP or customized) and/or oral, the latter potentially
including interviews, interview focused on in-depth case studies,
case analysis, etc

5. Additional criteria such as: sile visits, work samples
{including case reports), clinical research studies, original
empirical research, published articles in peer-reviewed journals.
literature reviews in the relevant specially area, peer reviews,
and so on.

4, FINANCIAL IMPLICATIONS OF SPECIALTY
DESIGNATION

The experience of other professions would indicate thal there are
significant costs involved in setting up and running a specialty
designation sysiem.

4.}  Costs to the Individual Member of the College

The bulk of the cost would be bome by the member and this
could run into many thousands of doliars when cominuing edu-
cation cosls. as well as application and examinalion fees. are
taken into consideration. For example. the 1993 fee for appli-
cants to the Royal College of Physicians and Surgeons of
Canada for specialty examination 1s $1.975.00 for oral and writ-
ten Laken al the same time, or $963.00 for written and $1.010.00
for oral if tuken separately These fees are exclusive of any other
applicalion or training costs The approximate cost of credential-
ing under ABPP is between $2.000 and 33.000. For NASP, it is
£120.00 plus examination fee for initial credentialing and
$100.00 for each three year renewal

In addition to the various fees, there are also the considerable
cosis of continuing education and/or re-education that are likely
1o cause particular concern 1o those members of the College for
whom personal, professional, financial and/or peographical cir-
cumstances preclude or restrict access to courses, workshops.
supervision and so on.

4.2 Costs to the College

Even though the individual member would bear most of the cost,
there would inevitably be some costs (o the College - the extent
depending upon the particular model chosen. These could range
from covering the administrative and clerical costs for monitor-
ing the process and issuing centificates, 1o the cost of providing
examiners. monitoring examination procedures, and so on. It is
possible that the majority of the costs could be passed on to the
registrants, adding to the problems outlined above, The exami-

Continued on page 13
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THE « ONTARIO « BOARD « OF « EXAMINERS « [N » PSYCHOLOGY

THE BARBARA WAND SYMPOSIUM 1994

The College of Psychologists of Ontario - A Guided Tour
March 3, 1994 - Toronto

This symposium will provide an overview of the new College with the specific aim of providing practi-
tioners with constructive suggestions for living comfortably under the new legislation.

Teaching Old Dogs New Tricks

How membership in the College impacts on your daily practice
- announcements and advertising
- record-keeping
- titles

Living in Harmony
- psychologists and psychological associales
- the controlled act - what. when, where, why, whom and how?
- supervision or delegation

New Directions, New Challenges
How membership in the College impacts on professional development
- specialty designation
- qualily assurance and continuing education
- the clectoral process
- how il works and becoming involved

Self-Discipline
How the College deals with discipline and complaints
- reports, complaints, and investiglions
- sexual misconduct and Bill 100
- mediation, arbitration and invilation
- disciplinary database

Further information regarding venue, times and registration will be distributed in December.

NOTICE OF RESIGNATION

The Ontario Board of Examiners in Psychology regrets 10 anncunce that Dr.
Patrick Wesley has resigned as Registrar effective October 7, 1993. The Board
wishes to express its thanks to Dr. Wesley for his contribution and dedication
since he assumed the post of Registrar on July 31, 1991.

Dr, Catherine Yarrow continues her appointment of Acting Registrar. The
Board has been fortunate that she has been willing to assume this role.
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BUDGETING FOR THE FUTURE

Putting togcther the 1993-94 budget has been an interesting
exercise from many perspectives - implementing government-
mandated initiatives withow government funding: imposing
fee increases on a prolession suffering from sociul contract
cutbacks and vanishing jobs: running parallel organizational
structures during the transition from OBEP to the College; and
coping with the burgeoning disciplinary function resulting in
an associated rise in lepal expenses. For the first time ever,
revenues from fees have topped the $1.000,000 mark bul the
prospect of a continued deficit, estimated at over $70,000 by
May 1994, with additional requirements under RHPA yet to be
implemented. echoes an all-100-familiar concern for our mini-
cconomy

In order 1o control costs, the following conslraints have been
implemented:

zero cost-of-living increases for Board statf:

general office cur-backs in supplies and services;
reduction in costs for data-base upgrading:

deferral ol the Registrants” binder project until next
fiscal year;

reduction in expenses for Board members;

6. coordination of meetings 10 minimize travel expenses;

7. postponement in hiring of Associate Registrar.

b S

Cosl-recovery measures are being considered in the following

1. nominal cost for additional printed materials requested by
registrants (e.g. past issues of the Bulletin, extra copies of
Guidelines, etc.):

2. small increase in fee for Barbara Wand Symposium (0 cover
all costs;

3. sale of custom binder for Registrants” binder materials

[n addition, a general communications policy review is being
undertaken in order 1o streamline and consolidate information-
sharing procedures within the profession and 10 ensure effi-
cient and economical communicaton with registrants and the
public alike

It will be a lew months before we can determine the elfect of
these measures - and by that time the newly elected Council will
be reaping the benefits or explaining the shorttalls of the current
Board's Miscal poticies. It would bhe unrealistic to pretend that
another fec increase is out ol the question, or that the possibility
of a ope-time levy of $25-550 per registrant might not be con-
sidered to cover the costs of the transition 10 RHPA although
you can rest assured that all possible measures are being taken to
avoeid such scenarios. The government remains convinced that
all professionals must bear the collective responsibility of self-
government - which, like everything else. hits each of us in the
wallet. Please bear with us as we tackle this complex issue - and
please feel free to inundate us with creative and constructive

arcas;

salutions

Persons whose centificates of registra- Fl'ersons whose certificates 0{ registra- A}ddmons 10 the Temporary Register
! . tion have lapsed due to unpaid fees since September, 1993
tion have lapsed due to retirement and

and whose names are removed form
whose names are removed from the . . .
Register: the Register: Tane Akamatsu Sylvie Lemieux

Ni i M i

Jack Adamowicz  Earl Kliman S:’:lm p;;, Fah" AI”“"ML':"_
Eva Andrews Syed Ahmad Clyde Lansdell _e ey u at a.n cAllister
Philippe Beaudry Garry Baker Lesley Millar Linda Daviss Robin McGee
Antony Bergering James Boswell Irene Needham Rosanne Field Marlene Mills
Donald Campbell James Bowman Richard Paton David Fischman  Maria Morin
Ida Mary Hackney W. Caron Jones Maurice Record Michele Gagnon  Arthur Perlini
George Luce Gregory Chowanec  Joseph Rubin Rick Gordon Mariela Shirley
Maritsa Mikolaski Clifford Christensen ~ Teeya Scholten Tilie Meagan Smith
Charles Newstrom Daniel Cohen Amold Slive Hakim-Larson  Dayid Teplin
Yvonne Perrault Charles Coollcy Regh.nld Smart Ron Heslegrave Tara Tunstall
gna:cdl svosll]uns o} glonald C(‘::sutfnna :lam zm_ye June Higgins e

naic Wiiham £rou O T 16E arTy Stein Susan Hyde Voomeveld
Laura Rice Melvin Davidson Joan Stewan Emoke Jozsvai James Worlin
Robert Sanderson Leonard Denton Karen Terzano David La &
John Swaine Prem Gupta Moira Tweedale avt ——
Hendrika Van De Vegte Lome Hartman Richard Walsh-
Muriel Vogel-Sprott James Hickling Bowers
Joanne Wersh Frederick Hopley Bevan Wiltshire
W. Antoinette Wilde Marian Kaliski Board Netices are
Concluded on page 20

e
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SPECIALTY DESIGNATION Continued from page 8

nation lees for the RCPSC are intended to cover costs but so far
seldom have. According the CRHSPP, the considerable costs of
establishing and maintaining such a process should never be
underestimaled.

[t should be noled that the costs, at least for some aspects of the
process, may well be inversely proportional to the number of
applicants - thus the least resirictive route to specialty designa-
lion could potentially be the least expensive since this would
encourage larger numbers of individuals to apply.

The costs of setting up a system similar to ABPP within Canada,
let alone in Ontario, are seen as prohibitive, panticularly in view
of the population base within the profession that would support
it nation- or province-wide.

4.3 Fees

Three 1ypes of fee could be levied: (a) fee for original applica-
tion and certification process; (b) annual continuing certification
fee. and (c) recertification fees required by systems where the
specialty certificate must be renewed every so many years,
ENsuning continuing competence,

5. SPECIFIC QUESTIONS TO BE ADDRESSED BY
THE COUNCIL

(a)  Should the approach to specially designation adopted by
the College be a “least restrictive” or a “most restrictive”
model?

(b  Which areas of specialty should initially be considered,
given that a sufficient knowledge and skill base exists and
that there is an organizational structure in place, along the
lines of ABPP or NASP, 1o administer the credentialing
process?

(¢}  Should the College consider differential requirements for
the different specialties?

(d)  Which existing processes of specialty designation would
be acceptable 1o the College as they currently stand?
Which exisling processes could be modified to meet the
crileria set by the College? Which organizalions/profes-
sional bedies would be involved?

(e} How can the requirement for accessibility to the various
processes of specialty designation by Psychelogical
Associates best be accomplished?

Prior to becoming a specialist, should a practitioner spend
some time as a “generalist™ and if so how much time? In
other words, will an individual practitioner whose area of
practice has been restricted. either by personal request or

by the College, be considered eligible for the specialty
designalion process?

(g) How can the financial aspecis of specialty designation for
both individual practitioners and the College best be han-
dled? What type and level of fees will be charged to candi-
dates for specialty designation? To what degree is the
College willing to subsidize the process?
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APPENDIX A

BACKGROUND, HISTORY AND SOME EXISTING
MODELS OF SPECTALTY DESIGNATION

A.l American Board of Professional Psychology (ABPP)
At presenl, there is no mechanism within Canada for esiab-
lishing that a psychological praclitioner is a speclalist, In the
United Siates, there are currently a number of bodies which
have set themselves up Lo designate practitioners as special-
ists, Of these, the best known is the American Board of
Professional Psychology (ABPP). The Council of
Representatives of the American Psychological Associalion
formed ABPP which was incorporated in 1947 and is the old-
est such body in the U.§ A OBEP implicitly recognizes
ABPP diplomale status, allowing diplomates to indicate iheir
status on business cards and stationery. Because of the length
of its history, breadth of experience and pre-eminence in the
field of specialty designation, this section focuses on ABPP
practices.

Most (and possibly all) of the other specialty-designating bod-
ies in North American psychology appear to credential psy-
chologists in a single area of specialization only. ABPP is
unique in credentialling psychologists in several areas, cur-
rently Clinical, Counselling. School, Clinical
Neuropsychology, Indusirial/Organizational, Health, Family
and Forensic, and is the only credentialing body to be recog-
nized by all members of the Association of Siate and
Provincial Psychology Boards. In addition, it may be noted
that some boards which initially began as independent bodies
credentialling psychologists in a sole area have subsequently
joined ABPP - for example, the American Board of Clinical
Neuropsychology began as an independent body but now
works under the ABPP umbrella

For 1he purposes of the College ol Psycholopists, ABPP’s
experience is relevant in three broad areas: (a) the designation
of areas of psychological practice as true areas of specialty;
(b) the delineation of the knowledge base of the area of spe-
cialty which is pertinent to designating oneself as a specialist
in that area; and (c) the evaluation of candidates who wish to
call themselves specialists. The system is voluntary.

—
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A.2 American Psychological Association (APA)

In 1981, the American Psychological Association published :ﬁ\

specialty guidelines in the American Psychologist and during
the mid-1980’s, its Board of Professional Affairs engaged in
an analysis of the process of deflining specialties in psycholo-
gy through its Subcommitiee on Specialization (SOS). This
subcommiltiee laid out the concepl of specialties as being dis-
tinguished by domains of knowledge and skills. These
domains can be described in terms of lour parameters that
define professional practice:

= client populations served

» problems addressed

» techniques and technologies utilized

» service settings.

S0OS also noted the potential for differennating among “profi-
ciencies” (knowledge and skills that provide the basis lor ser-
vice in one of these [our paramelers) versus “specialties”™
(consirued as focusing on all four parameters). SOS also iden-
tified 12 principles to be used for identifying specialties:

+ administrative organization to manage the specialry

= parameters of practice (i.e., the four skill parameters)

» knowledge and skills

« scientific and applied cores

= demonstrated need on the part of the public for specialty

+ effectiveness

* UnIueness

» education and training

« guidelines for service delivery

*« I mproving service

» provider identification and evaluation

» continuing education

Some idea of the difficulty in establishing specialtics can be
oblained by noting that the SOS report does not appear cver 1o
have been formally adopled by APA

A.3 Canadian Psychological Association (CPA)

As a result of a recommendation pul forward by psychologists
attending the “State of the Discipline Review (Opinicon II)”
held in 1984, CPA convened a joint task force with the
Council of Provincial Associalions of Psychologists (CPAP)
to evaluate the establishment of specialty designations within
Canada, including delineation of specialty areas, minimum
gualifications and the means of recognizing specialty
providers The resulting report, published in December 1989
and available from CPA, represented the culmination of the
activities carmied out by the Task Force over a four year period
(1985-89). The Task Force undertook a review of the litera-
ture, solicited inpul from psychological organizations in other
countries, conducted a broad survey of 800 psychologists
throughout Canada, and discussed the implications of the
infermation collected for contemporary Canadian psychology.

e e —e———
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Chief among the recommendations was that CPA and CPAP
should proceed to develop a system for specialty designation.
Other recommendations included:
» the specially system should be national in scope
* a specialist should be provincially registered as a
psychologist
s specialty designation should be voluntary
» specialty status should be based on a model of estab-
lishing the minimum competence necessary to practice
the specialty
« CPA and CPAP should establish an organizational
structure to implement this system
* the specialty should be based on a body of knowledge
and skills
= the system should differentiate between specialties and
proficiencies
= a specialty should be able 10 establish that there are
programs at the graduate level in the specialty
= the specialty designation model should be based on
organizations applying to have their specialty recog-
nized (as in the ABPP model)
= the organization applying for such stawus should be
able 1o meet certain cnteria with respect o organiza-
tion. finances and stability
+ the doctoral degree should normally be the minimum
academic requirement flor specialty status
= the organization which designates specially stalus
should use widely recognized crilena for evaluating
candidates
« the organization should be permitted o impose other
eligibility criteria on applicants for specialty starus
= psychologists should be allowed to hold more than one
specialty
+ the system should allow for mid-career training for
psychologists (o allow them to obtain a specialty or
second specialty
* 1o maintain specialty siatus, there should be a require-
ment for continuing education.

It was the recency, quality and comprehensive nature of the
CPA/CPAP report that precluded any atempt by this Working
Parly to reproduce such a survey, and the degree of support
for the concept of specialties within psychology expressed by
the respondents was clearly strong. There has, however, been
little impetus for the development of a specialty designation
process on the part of CPA/CPAP in the absence of recogni-
tion by regulatory bodies - a situation which 1s now likely to
change under RHPA.

A4 Canadian Register of Health Service Providers in
Psychology (CRHSPP)

/’Allhough not a specially designating body as such, CRHSPP

does provide a system for screening the credentials of psycho-

logical practitioners to determine whether they meet criteria
for designating themselves as health service providers in psy-
chology. This is essentially a document review process in
which the candidate must be able to establish certain educa-
tional requirements, be registered as a psychologist and have
supervised experience in a health care setting. Although
CRHSPP does not credential practitioners within specially
areas, the printed CRHSPP register does allow one to list cer-
tain areas of specialization - some of which would more prop-
erly be referred to as “proficiencies™, using the SOS terminol-
ogy. CRHSPP is open 1o masters level practitioners in
provinces where they can be registered or where there is no
registration syslem.

A.5 National Association of School Psychelogists (NASP)
NASP, a voluntary professional organization for school psy-
chologists in the U § | initiated a credentialing system in
1988 1t has since certified over 12,000 masters or doctoral
level school psychologists who meet their training and experi-
ence requirements. They also accredit training programs at the
masters level and, jointly with APA, at the docroral level.
Their certification system includes a written exam (developed
and administered through the Educational Testing Service)
and well defined but flexible requiremenits for continuing pro-
fessional development (CPD) The CPD system was also used
10 enable initially grandparented practitioners to meel upgrad-
ed educational standards in time for their first three-year
license renewal.

A.6  Other Professions and Jurisdictions

The professions of medicine in Canada, law in Ontario, and
psychology in Australia all have specialty designalion systems
which are developed and administered through their official
regulatory bedies. They differ widely in the way people
acquire the prerequisite knowledge and skills necessary to
become a specialist: Canadian physicians through a program
of residency training, Ontario lawyers through the experience
gained by concentrating their practices over a period of years,
and Australian psychologists by acquiring a masters degree
wirh two subsequent years of relevant supervised experience.
However, in each case the overall organizational structures
appear quite similar. The regulatory body establishes a board
or commitiee which establishes general criteria for cenifying
specialists and for the recognition of specialty areas. Once a
new specialty area is being considered, a specific specialty
task force or commitiee is appointed to develop specific
requirements lor designating specialists in that area. The spe-
cific specialty commiltees establish criteria for entry to their
specially, accredit training programs if applicable, and exam-
ine and credential individuals into their specialty.

The following table summarizes the various models and their
differing criteria.
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A.5 ExampPLES OF EXISTING MODELS OF SPECIALTY DESIGNATION
WITHIN PSYCHOLOGY OTHER PROFESSIONS
Organization | ABPP (USA} CRHSPP NASP (USA) ROYAL COLLEGE OF | LAW SOCIETY OF ROYAL COLLEGE OF
DENTAL SURGEONS UPPER CANADA PHYSICIANS &
OF ONTARIO SURGEONS OF
Yoluniary Yes; non-exclusionary Yes; non-exclusionary Yes; non-exclusionary Yes,; exclusionary Yes; non-exclusionary Yes; exclusionary
Brograms
Academic Ph D in Psychology Ph.Dor M A Advanced Masters School Psychology LLB
Requir n & {Specialist) or Ph D in DDS
Current Clinical; Clinical Maxillofacial Surgery; Family Law;
Speciallies | Neuropsych; Health Self-descriptor from Crthodontics Paedo- Immigration Law:
Forensic; Family; selection (e.g , child, School Psychology dontics; Dental Public Intelleclual Property
Schoal; Counselling Cognilive-Behavioural, Pericdontics; Oral Health Law
Industrial- Analytic, etc ) Pathalogy; Prostho- Civil Litigation; Criminal
QOrganizational dontics; Endodontics; Litigation; Civil and 31 in Medicine
Oral Radiology; Cral & Criminal Litigation; 12 in Surgery
| Requirement I {a) Internship, prefer- (a} 2 years supervised {a) 1200 hour internship | {a) a member in good {a} FulHtime practice in (a) one year of approved
Beyond ably from APA- experience, one in school psych- slanding of Royal Ontario for minimum post-graduate clinical
Graduali approved lacility posldoctoral, one in otogy with minimum College of Dental ol 5 years, 2 of them education
(b} 5 years experience, organized health 50% in a school Surgeons of Ontario immediately preced- | (b} completion of
at least 4 postdac service setting setting; (b} graduate work in ing application accredited program;
(c} currently practicing {equivalency (b) Slate certificate ot area of specialty (b) at leasl half of depends on specially
in area of speciality acceplable) licensure for (varies in length applicant’s time area; from 4-8 years
{d) evidence of post- (b) registration in practice in the U.S. depending on spe- devoled to specialty of further education
doctoral continuing province ol practice (Available at ciafty - may require or residencies
educalion maslers level in diploma, graduate {c) documenied confir-
{e) licensed in State most States.) degree or hours of mation of completion
where practicing approved instruction) of {raining
Title Diplomate No Title; can list in Nationally certified Specialisi (after Certification of Fellow
Conferred Register School Psychologist traiming) Speciality
(NCSP} Fellow {after exams)
Examination | Yes. written and oraf; Na; examinalion of Yes, written Yes, written and oral Yes, oral; peer raview Yes, written and oral
Required work samples credentials
Conditions Renewable on payment | Renewable annually‘o_n [ 'Eyear term Renewal Annual membership fee | Renewable after 5 Annual membership fee
on Speciality of fee payment of {es lee with cont. educn years with reviow;
Certificate requirement annual membership
Continuing | None None Minimum 75 hours None at present; 12-15 hour p.a. in each | Maintenance of
Edycation meeting specific scheduled for 1894 of the 3-5 years Competence Pilot
standards preceding application Program underway
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For your reference, we are reprinting the proposed regulations for elections. These were originally in
Volume 20, No. 1 of the Bulietin.

The Ontario Board of Examiners in Psychology
Proposed regulation made under the authority of section 95(1):
Election of Council Members

Electoral Districts
1 (1} The following electoral districts are established for
the purpose of the election of members 1o the Council:

(2}

Elecioral District | (North) to be composed of the dis-
tricts and counties of Kenora. Rainy River. Thunder
Bay, Cochrane. Algoma. Manitoulin, Nipissing,
Sudbury (municipat), Sudbury (District), Timiskaming,
Parry Sound, Muskoka:

Electoral District 2 (South West) to be composed of
the counties of Bruce, Elgin, Essex, Grey, Huron,
Kent. Lambton, Middlesex, Oxford, Perth;

Electoral District 3 (Central Wesl) to be composed of
the counties of Brant, Dufferin, Haldimand and
Norfolk, Halton, Hamilton-Wentworth, Niagara,
Waterloo;

Electoral District 4 (East) to be composed of the coun-
ties of Frontenac. Hastings, Lanark, Leeds and
Grenville, Lennox and Addington, Quawa-Carleton.
Prescoul and Russell, Prince Edward. Renfrew.
Siormont, Dundas, and Glengarry;

Electoral District 5 (Central East) to be composed of
the counties of Durham, Haliburton. Northumberland,
Peel, Peterborough, Simcoe, Victona, York;

Electoral District 6 (Metro Toronto) to be composed
of Metropolitan Toronlo.

Elecioral District 7 (ACADEMIC) to be composed of
Post Secondary Educational Institutions in Oniario
granting Graduate Level Degrees in Psychology.

The electoral district in which a member is eligible 10 vote
is the district in which, on Ist January. the member princi-
pally practices. or if the member is not engaged in the prac-
lice of psychology in Ontario, the district in which. on that
day. the member principally resides. A member may vole
in only one elecloral district.

Number of members elected

The number of members to be elected in cach of electoral
district 1,2,3.4, and 5 is one.

The number of members Lo be elecied in electoral district
6 and 7 is two.

2

“

Terms of office
3(1} The term of office of a member elecled to the Council is
three years.

2

At the first meeting of the Council following procla-

malion, a member of the Council appointed by the
Lieutenant Governor in Council shall draw lots to
assign electoral districts 1o the election years specilied
in 41} to (4) below,

Election date

41)

(2)

3)

4)

&)

(6

An election of members to the Council shall be held
in the month of March 1994, and in every third year
after that for electoral districts [enter numbers aftler
draw].

An election of members (o the Council shall be held in
the month of March 1994; March 1995, and in every
third year afler that for electoral districts [enter num-
bers after draw).

An election of members to the Council shall be held in
the month of March 1994: March 1996, and in every
third year after that for electoral districts |enter num-
bers alter draw|.

An election of one member to the Council shall be
held in the month of March 1994; and in every third
year after that for electoral districis 6 and 7.

An clection of one member to the Council shall be held
in the month of March 1994; March 1996. and in every
third year after that for electoral districts 6 and 7.

The Council shall set the date in the month for each
election of members 1o the Council.

Eligibility for election
5(1) A member is eligible for election to the Council in elec-
toral districts 1-6 if, on the dale of the election,

(a)

b

thc member is engaged in the practice of psychology
in the electoral district for which he or she is nomi-
nated. or. if the member is nol engaged in the prac-
tice of psychology in the electoral district, is resident
in the electoral district for which he or she is nomi-
nated:

the member is not in defaull of payment of any fees
prescribed in this regulation:

- ——
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(c) the member's certificate of registration has net been
revoked or suspended in the six years preceding the
date of election;
the member’s cenificate of registration has not been
subject Lo a lerm, condition or limitation as a result
of a disciplinary action within the last two years.
5(2) A member is eligible for eleclion 1o the Council in elec-
toral district 7 if on the date ol the clections,
(a) the member holds a full-time appeintment in a pre-
scribed university in Ontario;
the member is not in default of payment of any fees
prescribed in this regulation:
the member’s certificate of registration has not been
revoked or suspended in the six years proceeding the
date of election;
the member’s certificate of registration has not been
subject 10 a term, condition or limitation as a result
of a disciplinary action within the last iwo years

(d)

(b)

{c)

(d)

Registrar (o supervise nominations
6 The Registrar shall supervise the nomination of candidates

Notice of election and nominations

7 No later than 90 days before the date of an election, the
Registrar shall notify every member who is cligible to vote of
the date, time and place of the election and of the nomination
procedure

Nomination Procedure
8 (1) The member may stand for election in only one electoral
district in which he or she is an eligible voter

(2) The nomination of a candidate for election as a member
of the Council shall be in writing and shall be given to Lhe
Registrar at least 45 days before the date of the election.

(1) The nomination shall be signed by the candidate and by at

least 5 members who support the nomination and who are

eligible 10 vote in the electoral district in which the elec-
tion is to be held.

{4) A candidate may withdraw his or her nomination for elec-

tien o the Council by giving notice to the Registrar in

writing  Such notice shall be given not less than L5 days
before the date of the election

(5) The Registrar shall, ar least 30 days before the dare of the

election, notify every member who is eligible ro vote of

the nominations received, and shall notify every member
that further nominations will be received for the vacancy
until 15 days before the date of the election.

Acclamation

9 If the number of candidates nominated for an elecioral
district is less than or equal to the number of members to
be elected in the electoral district, the Registrar shall
declare the candidares (o be elected by acclamation

Registrar’s electoral duties
10 (1) The Registrar shall supervise and admintister the election
of candidates and, for the purpose of carrying out that
duty the Registrar may, subject to the by-laws,
(a} appoint returning officers and scrulineers;
(b} establish a deadline for the receiving of ballots:
{c} establish procedures for the opening and counting of
ballots:
provide for the notification of all candidates and
members of the results of the election: and
provide for the destruction of ballots following an
election

(d)

(e}

(2)No later than 10 days before the date of an election. the
Registrar shall send to every member eligible 1o vote in
an electoral district in which an election is to take place, a
list of the candidates in the electoral district, a ballot and
an explanation of the voling procedure as set out n the
by-laws

Number of votes to be casl
11{1) A member may cas| as many voles on a ballot in an elec-
tion of members 1o the Council as there are members to
be elected to the Council from the elecloral district in
which the member is eligible to vote
(2) A member shall not cast more than one vole for any one
candidale,

Tie voles
12 IT there is a tie in an election of members (o the
Council the Registrar shall break the tie, by lot.

Recounls
13(1) A candidate may require a recount by giving a written
request fo the Registrar no more than 30 days after the
daie of an election
(2} The Registrar shall held the recount no more than 15 days
alter receiving the request.

Interruption of Mail Service

14  Where there is an interruption of mail service during a
nomination or election, the Registrar shall extend the
holding of the nomination or election for such period of
time as the Registrar considers necessary lo compensate
for the interruption.

Disqualification of elected members
15(1} The Council shall disqualify an elected member from sit-
ting on the Council if the elected member,

;m
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(a) is found to have committed an act of professional
misconduct or is found to be incompetent by a panel
of the Discipline Committee;

(b) is found to be an incapacitated member by a panel of
the Fitness to Practice Committee;

(c) fails, withoul cause, lo attend two conseculive regu-
lar meetings of the Council;

(d) fFails, without cause, to attend two conseculive meelings
of a committee of which he or she is a member; or

{e) ceases either 1o practice or reside in the electoral
district for which the member was elecled.

(2)  An clected member who is disqualilied from silling on
the Council ceases to be a member of the Council.

Filting of vacancies

16{1) If the seat of an elected Council member becomes vacant
in an electoral district not more than 12 months before the
expiry ol the member’s term of office. the Council may.

(a} leave the seat vacant,

{b) appoint as an elected member, the candidate, if any,
who had the most votes of all the unsuccessful can-
didates in the last election of Council members for
that electoral district; or

(c) direct the Registrar to hold an election in accordance
with this Regulation for that electoral district

(2) If the seat of an elected Council member becomes vacanl
in an electoral district more than 12 months before the
expiry of the member's term of office, the Council shall
direct the Registrar to hold an election in accordance with
this Regulation for that electoral district.

(3) The term of a member appointed under clause {1)(b) or
elected in an election under clause (1)c) or subsection (2)
shall continue until the time the former Council member’s
term would have expired.

The Ontario Board of Examiners in Psychology
Proposed regulation made under the authority of
section 95(1)7: Committee composition

1 (1) The Executive Committee shall be composed of,
(a) the President and Vice-President of the Council;
(b) 1 member of the Council who is a member of the
College; and
(c}) 2 members of the Council appoinied to the Council
by the Licutenant Govemor in Council.

{2} The President of the Council shall be the chair of the
Executive Committee.

i 2 The Registration Committee shall be composed of,
(a) 3 members of the Council who are members of the
College;

(b} 2 members of the Council appointed to the Council
by the Lieutenant Governor in Council; and

{c) 2 members of the College.

3 The Complaints Committee shall be composed of,

(a) 2 members ol the Council who are members of the
College;

(b) 3 members of the Council appointed to the Council
by the Lieutenant Governor in Council; and

(c) 2 members of the College.

4 The Discipline Commitiee shall be composed of,
{a) 6 members of the Council who are members of the
College:
(b) 4 members of the Council appointed to the Council
by the Lieutenant Governor in Council; and
(c} 2 members of the College.

5 The Fitness to Practice Commitiee shall be composed of,
(a) 2 members of the Council who are members of the
College;
{b) | member of the Council appointed to the Council
by the Lieutenant Governor in Council; and
(c) 2 members of the College.

6 The Quality Assurance Committee shall be composed of,
{a) 2 members of the Council who are members of the
College;
(b) 1 member ol the Council appointed to the Council
by the Lieutenant Governor in Council; and
(c) 2 members of the College.

7 The Client Relations Committee shall be composed of,
{a} 2 members of the Council who are members of the
College;
(b} 2 members of the Council appointed to the Council
by the Lieutenant Govemnor in Council; and
(c} | member of the College.

The Ontario Board of Examiners in Psychology
Proposed regulation made under the authority of sec-
tlons 95(4), 95(5), and 95(G): Members of the College
on committees

(1) This section applies with respect to members of a com-
mittee of the College who are members of the College but
who are not members of the Council.

(2) The term of olfice ol a commiltee member is | year.

(3) A member is eligible for appoiniment to a committee if,
on the date of the appointment,
{a) the member is engaged in the practice of psychology
in Ontario, or if the member is not engaged in the
practice of psychology, is resident in Ontario;
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{b) the member is not in default of paymem ol any fees
prescribed in this regulation:

(c) the member’s certificate of registration has not been
revoked or suspended In the six years preceding the
date of the appointment:

{d) the member’s cerlificale of registration has nol been
subject to a term. condition or imitation as a resuht
ol a disciplinary action within the past two years

t4) The Council shall disqualify a member appoinled to a
commilice under subsection (3} from silting on the com-
miltee il the member,

{w) s found to have committed an act of proflessional
misconduct or is found to be incompeten! by a panel

of the Discipline Committec;

(b) s found 10 be an incapacitatcd member by a panel of
the Fitness to Practice Commiliee:

(¢) fails, without cause, lo altend 2 consecutive meet-
ings of the commitiee or ol a subcommittee of which
he or she is a member:

(d)y fails. without cause. to atiend a hearing or review ol
a pancl for which he or she has been selecled: or

(¢} ceases 1o either praclice or reside in Ontario.

{5) A member who 1s disqualified under subscction (4) from
silting on a committee ceascs Lo be a member ol the com-
miltee

Board Notices Continued

BOARD AND COUNCIL HIGHLIGHTS

* At the meeting of October 29, 1993, Dr. Brian Ridgley
submitted his resignation as Chair. The Board would like
to thank Dr. Ridgley for his considerable contributions
over the last 20 months.

+ Stepping into the position is Dr. Maggie Mamen, previ-
ously the Secrelary-Treasurer. The appointment of a new
Secretary- Treasurer will be made at the upcoming Board
meeting of December 1.

+ The position paper on Bill 100 was approved for submis-
sion to the Standing Commitiee on Social Development
Copies are available from the Board office by calling
(416) 961-8817,

DISCIPLINE UPDATE
Dr. George Matheson

It was reported in the September 1993 issue of The Bulletin that
on May 7. 1993 a Discipline Tribunal of the Onrario Boad of
Lixaminers in Psychology found Dr. George Matheson guilty of
professional misconduct. malpractice and conduct unbecoming a
psychologist and that Dr. Matheson’s certificate of registration
wits cancelled.

1t was also reperted that on August 6. 1993 the Board’s legal
counsel received a copy of a Notice of Appeat liled by Dr.
Matheson

[FoHowing a request by the Board’s legal counsel, Dr. Matheson
has provided the Board with an Lnderiaking thal he will not
practice psychology in the Province of Omario or hold himsell
oul 1o be a psychologist in the Provinee of Ontario pending the
disposition of the appeal

B B
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The Board of Examiners in Psychology is pleased 1o announce
the addition of Claire Barcik to the siall in the position of
Investigator. Claire has recently returned 1o Toronto from
Quawa whete she worked with the Canadian Human Rights
Commission. Claire is bilingual and her background includes a
B.A. in psychology. an LLL..B and she is a member of The Law
Society of Upper Canada

The Bulletin is a publication of the Onlario
Board of Examiners in Psycholopy

CHAIR STAFF
Meggic Mumen, Ph D Claire Barcik
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