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HEALTH PROFESSIO]IS LEGISLATIO]I REYIEH

The Hea l th  Pro fess ions  Leg is la t ion  Rev iew
team is now in phase two of  the review
process.  The submi ss i  ons made by one
hundred and seventeen assoc ia t ions  and
reg is te r ing  bod ies  have been c i rcu la ted
for comment. In order to inform psycho-
log is ts  o f  the  Board 's  pos i t i on  on  key
issues  as  we l l  as  to  ga in  input  f rom psy-
chol  ogi  s ts  to answer the key i  ssues
ra ised  in  spec i f i c  submiss ions ,  the  Board
inv i ted  psycho log is ts  to  a t tend a  meet ing
on Saturday,  May 5,  1984.  The morning
sess ion  inc l  uded pane l  i  s ts  p resent ing
the i r  rep l ies  to  top ics  such  as  re fe r ra ls
f rom the  med ica l  p ro fess ion ,  p ro fess iona l
superv is ion  by  ano ther  p ro fess ion ,  c€ r t i -
f i ca t ion  as  opposed to  l i censure  and two-
t ie red  regu la to ry  sys tems.  A  morn ing
d iscuss ion  sess ion  asked  those  who a t -
tended "What are psychol  ogi  s ts  wi  I  I  i  ng to
accep t  in  Ieg is la t ion?"  The  a f te rnoon
sess ion  had  the  la rge  g roup  d iv ided  in to
sma l le r  g roups  to  d iscuss  top ics  ra ised
in the morning and to make recommenda-
t ions  wh ich  cou ld  be  incorpora ted  in to
the  Board 's  b r ie f  fo r  phase I I  o f  the  re -
v iew process .  The meet ing  ended w i th  a
p lenary  sess ion .

The fo l lowing are some of  the recommenda-
t ions  made:
(1)  The Board ask the review team to con-

s ider  new leg is la t ion  fo r  ce r t i f i ca -
t ion  o f  psycho log is ts .  The  leg is -
la t ion  shou ld  incorpora te  p rov is ions
wh ich  wou ld  l i cense  spec i f i c  ac ts  to
psycho log is ts  (e .9 .  tes t ing  and  as -
sessment )  .

(2 )  The Board  adhere  to  i t s  pos i t ion  tha t
admin i  s t ra t i ve  superv i  s ion  can be
performed by anyone but ,  that  i t  is
inappropr ia te  fo r  one pro fess ion  to
superv ise  ano ther  v i s  a  v i s  p ro fes -
s i  ona l  respons i  b i  I  i  t i  es .

(3 )  The Board  s tudy  the  feas ib i l i t y  o f
regi  s ter i  ng non-doctoral  pract i  -
t i oners  w i th in  a  two- t ie r  scheme.  I t
was  suggested  tha t  o ther  iu r i  sd ic -
t idns  w i th  such schemes be  s tud ied .

(4)  ThE consensus was that  any requ i  re-
meht  for  re fer ra l  s  f rom phys i  c i  ans
for  t reatment  o f  c l  ien ts  be fought .

The  Board  exp ressed  i t s  app rec ia t i on  to
a l l  t hose  who  a t tended  and  pa r t i c i pa ted
in  t he  mee t i ng ,  and  i n  pa r t i cu l a r  t o  D rs .
Jeannet te  McGl  one,  Caro l  Cor l  i  s -McMaster ,
Xav ie r  P Iaus  and  Ray  Enge l ,  who  p resen ted
papers  on  spec i  f i c  i ssues  d i  scussed
du r i ng  t he  day .

DISCIPLIIIE HEARII{G

A t r i buna l  o f  t he  0n ta r i o  Board  o f  Exa -
mi  ners  i  n  Psychol  ogy recent ly  he l  d  a
hear ing  o f  two  cha rges  o f  p ro fess iona l
mi  sconduct  aga i  ns t  a  psycho l  og i  s t .

The  a l  I  ega t i  ons  i  nvo l  ved  were  as
fo l  I  ows :

Charge  I  -  I t  i s  a l l eged  tha t  You  a re
gui- l i lof professi onal mi sconduct under
the  (  Psycho l  og i  s t ' s  Reg i  s t ra t i  on  )  Ac t ,
a r i s ing  ou t  o f  the  render ing  o f  se rv ices
to  X ,  the  par t i cu la rs  o f  wh ich  a re  as
fol I  ows :

That  in  the  year  1983,  i r  the  C i tY  o f  M
you :
1)  fa i  I  ed to fu l  f i  I  I  the terms of  an

agreement  w i th  Mr .  and Mrs .  X  in
fa i  I  i  ng to compl  ete an assessment and
repor t  concern ing  the i r  ch i ld ;  and

2) fa i  led to fu l  f i  I  I  the terms of  an
agreement wi  th Mr.  and Mrs.  X i  n
fa i l i ng  to  meet  w i th  schoo l  o f f i c ia l s
to  p rov ide  in fo rmat ion  concern ing  the
ch i  I  d ;  and
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3) fai  I  ed to prov i  de i  nformat i  on
conce rn ing  t he  ch i l d  t o  D r .  A  when
requested by Mr.  X to do so; and

4)  fa i  I  ed to  render  adequate fo l  I  ow-up
o f  t rea tmen t  t o  the  ch i l d  o f  X ,  and
fa i l ed  t o  ma in ta i n  app rop r i a te  com-
mun i ca t i on  w i t h  h im  and  w i t h  Mr .  X .

Charge  2  I t  i s  a l l eged  tha t  you  a re
gui l f - f  professi  onal  mi sconduct under
the  Ac t  a r i s i ng  ou t  o f  t he  render ing  o f
se rv i ces  t o  Y ,  t he  pa r t i cu l a r s  o f  wh i ch
are as  fo l  I  ows:

That  in  the  year  1983,  in  the  C i ty  o f  M
you :

1 )  fa i  led  to  fu l  f i  I  I  the  te rms o f  an
agreement  w i th  Y  by  fa i l ing  to  com-
pl  ete an assessment for  a custody
hear ing ;  and

2)  fa i led  to  p rov ide  a  repor t  to  Y  as
reques ted  by  h im and  h is  so l i c i to r ,
B ,  w i th in  the  t ime per iod  agreed up-
on ;  and

3)  fa i  led  to  comply  w i th  the  reques t
f rom the Ontar io Board of  Examiners
in  Psycho logy  fo r  a  wr i t ten  response
on the  Y mat te r .

These  cha rges  i nvo l ved  a  number  o f  spec i -
f i c  P r i nc i p l es  con ta i ned  i n  t he  S tanda rds
o f  P ro fess iona l  Conduc t .  The  P r i nc i p l es
concerned are  set  for th  be low:

Pr i  nc i  p l  e  I

A psychol  ogi  s t  shal  I  be open and re-
spons i  ve  to  the  regu l  a t i  on  and d i  sc i  p l  i  ne
o f  h is /her  govern ing  pro fess iona l  body .

1 .4  A  psycho log is t  must  be  ab le  to  p ro-
v ide ,  i f  reques ted  by  the  govern ing
professional  body,  i t r  account  of
h i  s /her  respons ib i  I  i t i es  and  func-
t ions  and,  when employed by  an  in -
st i  tu t i  on or  by i  ndi  v i  dual  s  other
than psycho l  og i  s ts ,  a  descr i  p t i  on
o f  the  organ iza t iona l  and serv ice
contex t .

1 .5  A  psycho log i s t  mus t  comp ly  p rompt l y
wi th  requests  f rom the govern ing
body for  i  n format i  on regard i  ng
h i s /he r  ac t i v i t i e s  wh i ch  wou ld  no t
v i o l a te  t he  r i gh t s  o f  c l i en t  con f i -
den t i  a l  i  t y .

P r i nc i  p l  e  5

A  psycho l  og i  s t  sha l  I  r espec t  t he  use r ' s
r i gh t  t o  know the  na tu re  o f  t he  se rv i ces
to  be rendered.

5 .3  A  psycho l  og i  s t  mus t  f u l  f i  I  I  t he
terms of  an agreement  w i th  a  user .
Se rv i ces  depar t i ng  f rom the  ag ree -
men t  mus t  have  the  sanc t i on  o f  t he
use r  p r i o r  t o  t he i r  i n i t i a t i on .

5 .5  To  the  ex ten t  adv i sab le  and  no t  con -
t r a i nd i ca ted ,  a  psycho log i s t  sha l l
p rope r l y  i n fo rm a  pe rson  who  has  un -
de rgone  a  psycho log i ca l  assessmen t
o r  h i s / he r  l ega l  r ep resen ta t i ve  o f
t he  conc lus i ons ,  op in i ons  and  adv i ce
i ssu ing  f r om the  assessmen t  w i t h i n  a
reasonab l  e  t ime .

5 .7  To  the  ex ten t  adv i sab le  and  no t  con -
t ra i  nd i ca ted ,  a  psycho l  og i  s t  sha l  I
supp l y  a  ce r t i f i ca te  o r  r epo r t  as
reques ted  by  a  c l i en t  o r  h i s  au tho r -
i zed  agen t  w i t h i n  a  r easonab le  t ime
or  w i th in  the  t ime  pe r iod  ag reed  up -
on .

P r i  nc i  p l  e  7

7  .9  A  psycho l  og i  s t  sha l  I  p rov i  de  w i  t h i  n
a  reasonab le  t ime  t he  o r i g i na l  o r
rat ,{  resul  ts or data of  a psycho-
I  og i  ca l  assessmen t  t o  a  qua l  i  f i  ed
psychol  og i  s t  when requested to  do so
by  a  c l i en t  o r  t he  l ega l  rep resen ta -
t i ve  o r  gua rd ian  o f  a  c l i en t .

The psycho l  og i  s t  who was the sub jec t  o f
these  cha rges  en te red  a  p lea  o f  gu i l t y  t o
bo th  cha rges .  He  gave  ev idence  a t  t he
hea r i ng  conce rn ing  h i s  exp lana t i on  as  t o
how he had permi t ted these prob lems to
deve l  op .



I n  reach i  ng  i t s  dec i  s i on
approp r ia te  Pena l tY '  t he
no t i ce  o f  t he  exP lana t i on
psycho l  og i  s t .

l , lh i  I  e he had experi  enced previ  ous prog-
l ems  i n  supp l y i ng  repo r t s  and  i n  p rov i -
d ing  fo l  l ow-up  to  t rea tmen t ,  recen t
s t ress fu l  pe rsona l  even ts  had  resu l ted  i n
depress ion  wh ich  had  exace rba ted  h i s  p ro -

b l  ems i  n  pnov i  d i  ng prompt  repor ts  i  n
wr i  t i  ng  and  i  n  under tak i  ng  fo l  I  ow-up .

The psycho l  og i  s t  i  nvo l  ved expressed to
the  i r iOuna l  a  w i l l i ngness  t o  unde r take
appropr i  a te  therapy and to  be p l  aced

under  the  superv i  s i  on  o f  a  reg i  s te red
psycho l  og i  s t .

I n  l i gh t  o f  t he  above ,  and  i n  cons ide ra -
t i on  b f  t he  Board ' s  manda te  to  p ro tec t
t he  pub l i c  i n t e res t  and  we l f a re ,  t he  t r i -
buna i  suspended  t h i s  psycho log i s t ' l  Ce r -
t i f i ca te  b f  Reg i s t r a t i on  f o r  a  pe r i od  o f
a t  l eas t  s i x  mon ths ,  sub jec t  t o  ce r t a i n
qua l i f i ca t i ons .  Fu r t he r ,  t he  t r i buna l
requ i  red th i  s  psycho l  og i  s t  tq  u lger take
app rop r i a te  t he rapy  w i t h  a  du l y  l i cenced
pl^bct i  t i  oner ,  such therapy to  i  nc l  ude
among  i t s  p r imary  goa ls  the  ove rcoming  o f
h i s  

- avowed  
i nab i l i t y  t o  w r i t e  assess -

men ts  and /o r  psycho log i ca l  repo r t s .

I n  add i t i on ,  t he  t r i buna l  r equ i red  t he
l im i t ed  p rac t i ce  o f  t h i s  psycho log i s t  t o
be superv i  sed by a  psycho l  og i  s t  approved
by  the  On ta r io  Board  o f  Examine rs  i n  Psy -
cho logy ,  and  tha t  t he  psycho log i s t  assume
fu l l  i L i pons ib i l i t y  f o r  t he  cos t  o f  such
supe rv i  s i  on .

Because  the  t r i buna l  cons ide red  i t  impor -
tan t  t ha t  o the r  psycho log i s t s  who  m igh t
f a l l  i n t o  s im i l a r  p rac t i ces  be  de te r red
f rom so do i  ng,  and because theY con-
s idered i t  necessary  that  members  o f  the
p ro fess ion  recogn ize  the  dangers  i l he ren t
i n  such  s i t ua t i ons  as  they  m igh t  t h rea ten
the i r  own  p rac t i ces ,  t he  t r i buna l  o rde red
tha t  pub l i ca t i on  o f  t he  f ac t s  g i v i ng  r i se

to  these  cha rges  and  the  pena l t y  imposed
appea r  i n  t h i s  Bu l l e t i n ,  bu t  w i t hou t  any

* i ter i  a l  that  mi  th t  ident i  fy  the psy-

cho log i s t  i n  ques t i on .

IIEI{TAL DISORDER PROJECT

In September  o f  1983,  the Depar tment  o f
Jus t i ce  pub l i shed  a  d i scuss ion  pape r  on
the  C r im ina l  Code  p rov i s i ons  f o r  men ta l l y

as to  the
t r i buna l  t ook
gi  ven by the

d ' i so rde red  o f fenders . Af ter  acknow-
I  edg i  ng the prob l  ems i  n  the present
Cr im in i t  Code ,  t he  au tho rs  se t  t hemse lves
the  goa l s  o f  i den t i f y i ng  a reas  o f  pa r t i -
cu l a i  conce rn  and  o f  i den t i f y i ng  and  exa -
m in ing  op t i ons  i n  o rde r  t o  deve lop  a  con -
s i s t en t  app roach  f o r  t he  l aw  i n  t h i s
a rea .  The  f o l l ow ing  i s  t he  l e t t e r  sen t
by  the  Board  to  Mr .  G i l be r t  Sha rpe  who  i s
hLad ing  the  Men ta l  D i so rde r  P ro jec t .  A
copy  o i  t he  l e t t e r  was  a l so  sen t  t o  t he
Honourab le  Mark  McGu igan .

Dear  Mr .  SharPe :

RE:

The  On ta r io  Board  o f  Examine rs  i n  Psy -
cho l  ogy i  s  the regu l  a tory  body for  psy-

cho log i s t s ,  r espons ib l e  f o r  t he  adm in i s -
t ra t i  on o f  the Psychol  og i  s ts  Regi  s t ra t i  on
Act .  0 f  concern to  the Board is  the qua-

l i t y  o f  psycho log i ca l  se r v i ces  g i ven  t o
members  o f  t he  pub l i c .  The re fo re ,  t he
Boa rd  respec t f u l l y  subm i t s  t he  f o l l ow ing
fo r  you r  cons ide ra t i on .

The d i  scuss i  on paper  produced by the Men-
ta l  D isorder  Pro jec t  makes re ference to
the use o f  exper ts  to  ass i  s t  i  n  the de-
t e rm ina t i on  o f  i s sues  such  as  t he  f i t ness
to  s tand  t r i a l .  I f  t he  assessmen t  i s  t o
be psycho l  og i  ca l  ,  the fo l  I  owi  ng sect i  on
of  

' the  
Psychol  og i  s ts  Regi  s t ra t i  on Act

wou ld  app lY :

11 .  (  1 )  No  pe rson  sha l  I  r ep resen t  -h imse l  f
t o  be  a  PsYcho l  og i  s t  un l  ess  he
ho lds  a  ce r t i f i ca te  o f  r eg i s t r a -
t i  on .

(2 )  A  pe rson  rep resen ts  h imse l  f  t o  be
a  PsYcho log i s t  when  he  ho lds  h im-
se i  f  out  to  the Publ  i  c  bY anY



des igna t i on  o r  desc r i p t i on  o f f e r s
to  render  o r  renders  se rv i ces  o f
any k i  nd to  one or  more Persons
for  a  fee or  o ther  remunerat ion.
R .S .0 .  1960 ,  c . 316 ,  s . 1 t ( 1 r2 ) .

The  Board  suppor t s  t he  b roader  de f i n i t i on
o f  " expe r t " .  Such  a  de f i n i t i on  shou ld
s ta te  that  any person appoi  n ted by the
Cour t  t o  ass i s t  i n  t he  de te rm ina t i on  o f
t he  i s sue  o f  f i t ness  t o  s tand  t r i a l  o r  i n
the  va l  i d i t y  o f  t he  i nsan i t y  de fense  have
the  sk i  I  I  s  and  qua l  i  f i  ca t i  ons  necessa ry
to  assess  and  repo r t  t o  t he  cou r t .  The
sk i  I  I  s  and  qua l  i  f i ca t i  ons  shou l  d  be
approp r ia te  to  the  task  under taken .  Fo r
exanrp l  e ,  i  f  an assessment  i  s  to  i  nvo l  ve
the  adm in i s t r a t i on  and  i n te rp re ta t i on  o f
psycho l  og i ca l  t es t s ,  a  psycho l  og i  s t
shou ld  be  respons ib le  fo r  t he  work  done .

S i  nce re l  y  ,
Ru th  t s ray ,  Ph .D .
Cha i  r

JOB SCHOOL CHOICES CALL FOR YALID TESTS

The fo l  I  owi  ng ar t i  c l  e  i  s  repr i  n ted f rom
the  May  1982  i ssue  o f  t he  APA Mon i to r .
A l  though two years  have passed,  the ar -
t i c l e  i s  t ime l y  s i nce  i t  add resses  i s sues
wh ich  have  been  the  sub iec t  o f  ques -
t i  ons .

Copyr ight L9BZ by the American Psycho-
l og i ca l  Assoc ia t i on .  Rep r i n ted  by  pe r -
m iss i on  o f  t he  pub l i she r  and  au tho r .

by Dougl as t,J. tsray

A lmos t  eve ry  i nd i v i dua l  i s  a f f ec ted  by
se l  ec t i  on dec i  s i  ons made i  n  connect i  on
w i th  emp loymen t  and  advancemen t  i n  t he
workp lace  and  admiss ion  to  educa t i ona l
and  t r a i n i ng  i ns t i t u t i ons .  A l t hough  psy -
cho log i s t s  a re  no t  i nvo l ved  i n  eve ry  de -
c i s i on ,  t hey  i n f l uence  many  o f  t hem.

La rge  co rpo ra t i ons '  gove rnmen t  i ns t i t u -
t i  ons and the mi  I  i  ta ry  commonly  use
tes t s ,  b i og raph i ca l  da ta  b l  anks  '  i  n t e r -
v iew i  ng  techn i  ques  '  assessmen t  cen te rs
and  o the r  t echn iques  dev i sed  by  psycho lo -
g i  s t s  t o  se l  ec t  and  advance  pe rsonne l  .

Co l  l eges  and  un i ve rs i t i es  use  pa ra l  l e l
me thods  i n  adm iss ions  sc reen ing .

Added  t o  t he  imp ress i ve  number  o f  i nd i v i -
dua l s  a f f ec ted  by  such  mass  app l i ca t i ons
o f  psycho log i ca l  t echn iques  a re  the  many
who are  eva l  uated one-on-one by psycho l  o-
g i s t s .  Such  eva lua t i ons  a re  mos t  o f t en
fo r  m idd le -  o r  h i ghe r - l eve l  j obs  and  f r e -
quen t l y  u t i  I  i  ze  " c l  i  n i  ca l  "  app roaches
ra re l y  f ound  i  n  mass  sc reen ' i ng .

Va l i d i t y  Sc ru t i n i zed

S ince  se lec t i on  dec i s i ons  a re  c r i t i ca l  t o
t he  pe rson ' s  educa t i ona l  and  occupa t i ona l
oppo r tun i t i es ,  t he  e th i cs  i  nvo l  ved  i n
them demand  pa r t i cu l a r  a t t en t i on .  The re
a re  i ndeed  many  e th i ca l  i s sues .  Manue l
London  and  I  t r i ed  to  exp l  i ca te  a  number
o f  t hem in  an  0c tobe r  1980  Amer i can  Psy -
cho log i s t  a r t i c l e .  He re  I  wou ld  l i ke  t o
focus upon on ly  two o f  them but  two which
seem to  me to  be fundamenta l  and o f  the
greates t  impor tance. They are  the
va l i d i t y  o f  t he  eva lua t i on  me thod  used
and  the  r i  gh t  o f  t he  pe rson  eva l  ua ted  to
be  t o l d  t he  se lec t i on  dec i s i on  made  o r
recommended  and  i t s  bas i s .

The  mass i ve  i ncu rs i on  o f  t he  Equa l  Em-
p loymen t  Oppor tun i t y  Commiss ion  and  o the r
agenc ies ,  some  yea rs  d9o ,  i n t o  t he  se lec -
t i  on  tes t i  ng  a rea  resu l  t ed  i  n  b road  re -
v iews  o f  t he  va l  i d i t y  o f  emp l  oymen t
tes t s .  Some  o rgan i za t i ons  gave  up  t es -
t i ng  en t i r e l y  s i nce  t hey  d i d  no t  have  va -
I i d i t y  ev i dence ;  o the rs  s tepped  up  re -
sea rch  ac t i v i t i e s  t o  p roduce  such  ev i -
dence .  I gno red ,  d t  f  i  r s t  a t  I  eas t  '  f { as
the  fac t  t ha t  t he  va l  ' i d i  t y  o f  se l  ec t i  on
methods  o the r  t han  tes ts ,  such  as  the  i  n -
t e r v i ew  o r  backg round  da ta ,  had  no t
usua l l y  been  de te rm ined .  Neve r the less ,
the  end  resu l t  was  more  ca re fu l  a t ten t i on
to  va l  i d i t y  cons ide ra t i ons  ' i n  l a rge -sca le
se lec t i on  ope ra t i  ons .

A l  I  th i  s  ac t i  v i  ty ,  i  nc ' l  ud i  ng Supreme
Cour t  dec i s ions  a long  the  wdJ ,  seems  to
have  imp i  nged  on  few  psycho l  og i  s t s  do i  ng
one -on -one  eva lua t i ons . Persona l  i  t y
tes ts  o f  any  sor t  a re  ra re  i  n  mass
screen ing ,  and  lega l  re t r ibu t ion  wou ld  be



f ea red  by  any  who  m igh t  cons ide r  t hem.
Yet  psycho l  og i  s ts  ca l  I  ed on to  exami  ne
ind i v i dua l  cand ida tes  f o r  pa r t i cu l a r  j obs
o r  s t ress fu l  o r  sens i t i  ve  ass i  gnmen ts
appear  to  re ly  heav i  ly  on these very  de-
v i ces .  Dep th  i n te r v i ews  p rob ing  ad jus t -
men t  and  va r ious  pe rsona l i t y  cha rac te r i s -
t i  cs  are  o f ten combi  ned wi  th  such
tes t i ng .  Comp la in t s  to  the  Commi t tee  on
Sc ien t i  f i c  and  P ro fess iona l  E th i cs  and
Conduc t  abou t  se lec t i on  dec i s i ons  nea r l y
a lways  a r i se  f r om such  i nd i v i dua l  eva lua -
t i ons .  Th i s  i s  poss ib l y  because  t hose
eva lua ted  i n  t h i s  way  a re  l ess  l i ke l y  t o
v iew  comp la in t s  to  gove rnmen t  agenc ies  o r
f i l i ng  l awsu i t s  as  ways  t o  co r rec t  t he
a ' l  l eged  i n j us t i ce .

A  mos t ,  i  f  no t  t he  mos t ,  impor tan t  e th ' i  -
ca l  cons ide ra t i on  i n  us i ng  any  se lec t i on
method i  s  that  there  be reasonabl  e  ev i  -
dence  o f  i t s  va l i d i t y ,  t ha t  i t  be  re l a ted
to  pe r fo rmance  o r  po ten t i a l  f o r  l ea rn ing
the  pe r fo rmance  ca l l ed  fo r  by  the  i ob  o r
t he  t r a i n i ng  f o r  wh i ch  se lec t i on  i s  be ing
made.  Note  the term " reasonabl  e  ev i  -
dence . "  Th i s  does  no t  necessa r i l y  mean
an  impeccab le  s ta t i s t i ca l  s t udy  re l a t i ng
sco res  o r  r a t i ngs  on  t he  eva lua t i on  de -
v i ce  and  quan t i f i ed  measures  o f  pe r fo r -
mance  i n  t he  c r i t e r i on  s i t ua t i on .  How-
eve r  des i r ab le ,  such  va l i da t i on  f o r  a l l
eva lua t i on  me thods  i n  a l l  se l ec t i on  s i t u -
a t i ons  i s  ou t  o f  t he  ques t i on .  t su t  t h i s
does not  by  any means imPlY that  the
va l  i d i t y  ques t i on  can  be  t r ea ted
I  i  gh t l  y .

I n  some ins tances  i nves t i ga ted  by  CSPEC'
psycho l  og i  s t s  whose  eva l  ua t i ons  caused
ind i v idua ls  to  be  re jec ted  fo r  emp loymen t
or  advancentent ,  or  even suspended f rom a
job ,  have  been  unab le  t o  c i t e  any  ev i -
dence  o f  va l i d i t y .  They  may  have  adm in i -
s te red ,  f o r  examp le ,  t he  Rorschack ,  MMPI
o r  Bender -Ges ta l t  t o  someone  under  cons i -
de ra t i on  f o r  a  s t r ess fu l  ass i  gnmen t .
When  asked ,  t hey  cou l  d  c i  t e  no  resea rch
re l  a t i  ng such scores on the tes t  used to
pe r fo rmance  in  any  s t ress fu l  i ob  '  l e t
a l  one  t he  pa r t i  cu l  a r  i ob  i  n  ques t i  on .
No r  cou ld  t hey  p rov ide  any  exp l i c i t  r a -
t i ona l  e  fo r  t he i  r  recommenda t i  ons .  Such
p rac t i ce  i s ,  a t  l eas t  i n  t he  op in i on  o f
t h i  s  w r i  t e r ,  une th i ca l  .

Reason  fo r  Re jec t i on

Ano the r  mos t  impor tan t  e th i ca l  cons ide ra -
t i  on  i  n  se l  ec t i  on  eva l  ua t i  on  i  s  honor i  ng
the  r i gh t  o f  t he  pe rson  eva lua ted  to  com-
p le te  i n f o rma t i on  conce rn ing  t he  bas i s  o f
the  se lec t i on  dec i s ion  o r  recommenda t ion .
(Th i s  i s ,  o f  cou rse ,  usua l l y  a  ma t t e r  o f
conce rn  on l y  t o  t hose  re j ec ted . )  Th i s
does not  mean that  those eva l  uated must
rou t i ne l y  be  g i ven  f eedback .  I t  does
mean ,  however ,  t ha t  t hose  who  wan t  i t
mus t  rece i ve  i n fo rma t ion  on  such  ma t te rs
as  ex i  s t i  ng  va l  i  d i  t y  s t ud i  es ,  t he  bas i  s
fo r  cu t -o f  f  sco res ,  psycho l  og ' i ca l  con -
s t r uc t s  i nvo l ved ,  e t c .  I t  goes  w i t hou t
say ing  t ha t  many  o f  t hose  re j ec ted  w i l l
no t  be  conv inced  tha t  t he i r  re iec t i on  was
j  us t i  f  i  ed ,  bu t  t he re  ' i  s  ,  o f  cou rse ,  r o
requ i remen t  t ha t  t hey  be  pe rsuaded .

Psycho log i s t s  a re  no t  f r eed  f r om p rov i -
d ing  reques ted  feedback  because  the  o r -
gan i za t i ons  emp loy ing  t hem may  no t  w i sh
them to  p rov ide  i t  o r  a l l ow  the  needed
t ime .  I n  such  cases  i t  i s  t he  psycho lo -
g i  s t ' s  respons i  b i  I  i  t y  t o  pe rsuade  the  em-
p loye r  oF ,  f a i l i ng  t h i s ,  t o  r e fuse  such
empl oyment.

The r i  ght  o f  those eva l  uated to  be to l  d
the  bases  o f  eva lua t i on  i s  no t  on l y  f un -
damen ta l  pe r  se  bu t  re in fo rces  the  re -
qu i  rement  o f  va l  i  d i ty .  More psycho l  o-
g i s t s  m igh t  make  exp l i c i t  and  documen t
the i  r  p rocedures i  f  the requ i  rement  o f
p resen t i ng  such  i n fo rma t ion  were  adhered
to .  I n  add i t i on ,  i f  t hose  eva lua ted  f i nd
the methods fau l ty ,  they would  be bet ter
p repa red  t o  t ake  l ega l  ac t i on  o r  t o  f i l e
e th i ca l  comp la in t s .  Such  poss ib i  I  i t i e s
wou ld  a l so  encourage  psycho log i s t s  t oward
sound  p rac t i ce .

A l l  o f  t he  above  i s  sa id  i n  f u l l  r ecogn i -
t i on  o f  t he  f ac t  t ha t  se lec t i on  dec i s i ons
a re  an  i nev i t ab le  pa r t  o f  l i f e  and  t ha t
emp l  oye rs  and  educa t i ona l  i ns t i t u t i ons
have  a  r i gh t  t o  be  se lec t i ve .  A l so  re -
cogn i  zed  i  s  t ha t  sc ien t i  f i  ca l  l y  a i  r t i  gh t
ev idence  f o r  se lec t i on  dec i s i ons  i s  o f t en
una t ta  i  nab l  e . P ro fess iona l  i udgemen t
w i l l  f r equen t l y  be  i nvo l ved  i n  dec id i ng
whe the r  a  pa r t i cu l a r  eva lua t i on  me thod '
o r  a  pa r t i cu l a r  comb ina t i on  o f  me thods ,
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i s  de fens i  b l  e  i  n  a  g iven  s i tua t i  on .
Psycho log is ts  a re  respons ib le ,  never the-
less ,  fo r  mak ing  sure  tha t  the i r  p rac -
t i ces  can s tand r igorous  scru t iny .

]IET TEIPORARY REGISTRATITS SI]ICE
tEcEilBER, 1983

Second ,  t he  Board  asked  tha t  sec t i on  8 (2 )
o f  the Regula t ion be amended to  read:

8 (2 )  The  f ee  f o r  an  exam ina t i on  i s
$350.

The  Board ' s  pos i t i on  has  been  tha t  t he
fees co l  I  ec ted for  exami  nat i  ons shoul  d
re f l ec t  t he  cos ts  i ncu r red  i n  conduc t i ng
the exami  nat i  ons.  S i  nce the cost  o f
pu rchas ing  t he  w r i t t en  exam ina t i on  w i l l
be  i nc reased  by  $30 ,  payab le  i n  Aner i can
funds,  the fee for  the exami  nat i  ons needs
to  be  i nc reased .

The f ina l  request  was to  amend sect ion 9
to  read :

9 .  Examiners  employed by the tsoard
sha l l  be  pa id  a  remunera t i on  o f
$ tOO for  each day o f  the i  r  empl  oy-
men t .

When  f i r s t  enac ted  sec t i on  9  a l l owed  the
Board to  pay ora l  examiners  an honour-
ar ium of  $50 for  each day o f  employment .
The change was requested to  re f lec t  the
fac t  o f  t he  i n f l a t i on  wh ich  has  occu r red
s ince  the  sec t i on  was  f i r s t  enac ted  i n
1960 .

Jo A l  ber ts -Corush
Den i s  Be l i c k i
Ronal d Bel I
D iane Borwick
lvla ri e Bount rog i ann i
Lar ry  Cebul  sk i
Rex  Co l l i ns
Robert  Deutsch
Jane Dywan
Sandra E lwood
Duncan Ferguson
Joanne F i  negan
Chr i  s t i  na  F i  edo row icz
John F i  sk
Gera ld  Go ldbe rg
Rober t  He in r i chs
D 'A rcy  He lmer

Jane  I rv ine
Pau l  Isaacs
Gi l l i an  Ker r
Marguer i te  Ku iack
George MacKi nnon
Roder ick  Mar t in
Roslyn Mendel  son
Col  in  Mered i th
Susan Meyers
Jean Newton
Jenny Rajput
I r i  s  R i  ch ter
l', la rsha Rothstei n
Margaret  Schneider
Zi  ndel  Segal
Jeffers Toby

AIIE]IITIE]ITS TO REGULATIO]I 825 OF IHE
PSYCHOLOGISTS REGISTRATIO]I ACT

The Board has asked the Mi  n i  s ter  of
Heal th to amend Regulat ion 825 of  the
Psycho log is ts  Reg is t ra t ion  Ac t  as  fo l -
lows:  F i rs t ,  i t  reques ted  tha t  Sec t ion
3(3)  o f  the  Regu la t ion  be  revoked.  Sec-
t ion  3 (3 )  s ta tes :

The al I owances payabl e to any one mem-
ber  under  subsec t ion  (1 )  to  compensate
for  overhead costs shal  I  not  exceed
$750 in  any  one year .  0 .  Reg.  277/8L ,
s .1 (3 ) .

Sec t ion  3 (1 )  o f  the  regu la t ion  a l lows  a
Board member to be paid an a l lowance of
$75 per day to compensate for overhead
cos ts .  Sec t ion  3 (3 )  p laces  a  l im i t  on
such cos ts  to  $750 per  year .  The l im i ta -
t ion was reasonable when the Board was
expected to hold only ten meet ings per
year .  In  1983,  f i  f teen  meet ings  and
hear ings  were  he ld .  The Board  there fore
asked that  the cei  I  i  ng of  $7SO be removed
by  revok ing  sec t ion  3 (3 ) .



1983 SI'RVEY OF (TTARIO PSTCHOTOGISTS

The most recent survey of 0ntario psychologists was conducted in the Spring of 1983. Responses were received from

1066, or 82 percent, Lf tne tZgS piyitrologists on the pennanent register at that t ime. 0f the total ,  668 or 62.7
perc6nt repoi"ted th;t  their main arCa of expert ise was in cl inical psychology.

psychologists are distr ibuted widely across a variety of work sett ings (see Table 1), with roughly one-third-of those
,r,6se ,nain emphasis is cl ini iat psyinology working i-n organizations or inst i tut ions'funded by the l i l inistry of Health.

Although most piychologists function as employees, L2.4 percent conduct a ful l- t ime private practice and an addit ional
42 perient are engaged in some part-t ime private practice.

TABLE 1 -  WORK SETTINGS FOR ONTARIO PSYCHOLOGISTS IN 1983

syc ogr  s sycho log i s t s  w i th  ma ln  exPe
in  c l i n i ca l  psycho logYl,lork Setti ng

uenc Val  id  Percent uenc Val  id  Percent

Educa t i ona l  f ac i l i t y ;  p r imary  o r  secondary
Educa t i ona l  f ac i l  i t y i  pos t - secondary  . . .  . .
Psych ia t r i c  Hosp i t a l r  . . . . . . . . . . . o . . . . . . . . .
I t l gn ta l  hga l t h  c l  i n i c r  . . . . . . . . .  o . . . . . . . . . . .
Gene ra l  hosp i t a l  o r , hosp i t a l  comp lex l  . . . . .
Ch i l d rgn t s  hosp i t a l  r  . . . . . . . . . . . . . . . . . . . . . .
Ch i l d ren t s  men ta l  hea l t h  cen t re2  . . . . . . . . . .
Ch i l d rgn ' s  t r ea tmgn t  cen t rq2  . . . . . . . . . . . . . .
Add i c t i on  t r ga tmen t  cgn t rg l  . . . . . . . . . . . . . . .
Co r rgc t i ona l  f ac i l [ t y  . . . . . . . . . . . . . . . . . . . .
Re ta rda t i on  cen t rgz  . . . . . . . . . . . . . . . . .  o . . . . .
Rghab i l i t a t i on  f ac i l i t y l  . . . . . . . . . . . . . . . . . .
I ndus t r i a l  o r  conmgrc ia l  f i rm  . . . . . . . . . . . .
Govg rnmgn t  deqa r tmgn t  . . . . . . . . . . . . . . . . . . . .
Soc ia l  Agencyc  . . . . . . . . . . . . . . . . . . . . . . . . . . . o
P r i va tg  O f f i ce  . . . . . . . . . . . . . . . . . . . . . . . . . . .
0 t he r  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . " " . . '
No t  app l i cab le ;  no t  wo rk i ng  . . . . . . . . . . . . . .
No  answgr  o . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
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